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sports rules, and onits
website.

%

y igh the home.
page (or sub-levels of the home page
accessible through the home page) of
its website:

The organisation pubishes its 11 publish its s P linked ( a chain of FIFA Statutes (2016) Indicator fulfled. INA NA A INA A NA INA Yes Yes

12 [poss ublish 5 publish 3 P “establish the mternal i Regulations _[Indicator fulfiled NA NA NA NA NA NA NA Yes Ves
[workings of (2016)
are they retrievable through the home
page (or sublevels of Do these the working of 3 I assembly, management, and
accessible through the home page) of [allof its standing committees?
its website?
linked (either directly or via a chain of
links) to the homepage of the website?
13 o principl NA VA VA NA NA NA NA Ve Ves
rules on its website and are they [competition? [2019);FIFA Laws of the Game -
retrievable through the home page (or [ RO B A
sub-levels of Is page Tinked (g achain of O e
through the home page) of its website? [links) to the homepage of the website? 201
14 [Does publish its publish an an Tevels? e 7], 45; [The bottom of the “About FIFA" page. NA NA NA INA NA NA INA No Circular Yes [Organisation chart i very Gificultto ind. We suggest|
organisation chart on its website and "About FFA" mentions a page entitledFIFA Divisions & lgving it a more prominent place on the website.
the chart can linked I or via a chain of inks) it [the website)

and
page (or sublevels of the home page
accessible through the home page) of
its website?

to the homepage of the website?

publshes 21 agendaof [Is page document linked (g or via a chain of
of

o —

|website before the meeting took place and
s i retrievable through the home page (or
Jsub-levels of the home page accessible
[through the home page) o the website?

FIFA Circular No
1548

(2018); "682me Congrés de la
[FIFA, 12 uin 201"
Ittps://i.fifa.com/about-

[The only organisational charts are to be
/found in the 2017 Activity Report (however,
/tis does not mention the FIFA Counci, nor
lthe individua standing comittees),as wel

|Congress held on June 13th, 2015.

[ming-soon-G8th-ifa-congress-
[2018-2955354 htm!

Jas one solely regarding the position of the
[FIFA Agenda 68th Congress [Agenda published on June 8th, 2018; INA NA NA INA NA NA INA Yes Yes

22 [Published agenda of the general _|FIFA Agenda 68th Congress (2018) Indicator ulfled NA NA NA NA NA NA NA Yes Yes
[various agenda items with 2 word of Jassembly
|explanation, he lst of topics to be o genda items?
Jiscussed and specify which tems shal be
put ta the vote?
23 = chan of Inks) to VA VA NA VA VA NA o o
e (congress: loficial website. However, the 2017 (and
|website and are they retrievable through the time of
/the home page (or sub-levels o the home. fifaoffical- research.
page accessible through the home page) of (documents/organisationy/index.ht
lthe website? Imisfitacongress
24 o of Geliberations? Fie NA NA NA my NA NA my Ves Ves

meeting give a summary of the
|deliverations and ballots?

of percentages)?

minutes

o q 12 FIA Counc 4th Meeting(May |
2017

committee decisions on ts website.

Jvrsions of the minutes o al the board
meetings that took place during the past 12

Imonths vi its website?

However, FIFA minutes generally do contain
information on voting results (more
[specificaly votes in favour/against).

lavaiable publicaly i the form of

1PA Council meeting minutes are only  [NA NA NA INA NA NA INA Yes Yes

v chain of
jthe home page or sub-levels of the home inks) to the homepage of the website? lcouncil-prepares-congress-takes-
page)? ey-decisions-for-the-future-of-
[Note that, The 12883353 html; FIFA CouncilSth
[Meeting (October 2017):
that contain reporting on decisions. Ittos://wwrw ffa com/about-
it 2017/m=10/news
Ja-counci-approves-key-
[l s

32 Table on website _|FIFA Counil ath Meeting(May _|Indicator fufiled INA NA NA NA NA NA INA Ves Ves
behind the rationale of certain (key) 2017):
ldecisions? s this the case for at least haf o the board meetings? Ittps://fwwnw ffa com/about

lcouncil-prepares-congress-takes-
ey-decisions-for-the-future-of-t
12883353 html; FIFA CouncilSth
[Meeting (October 2017):
i
33 Fie e . which stl [NA NA NA NA NA NA NA No [According to art. 23 par. 9 of the FIFA Governance Reguiations, the o, [While t would not be productive to publish every
12 months? P meetings of the standing comittees are confidential. Furthermore, the| [decision taken by the standing Committces, we.
|committee meetings that took place during fifa/committees/indexhtml  [Councll metings via newsletters,the pages he FIFs iland the |suggest gving anonimised reports of meetings
the past inall |dedicated to the nine Standing Committees |generalsecretariat in fulfling their duties. However, FIFA and each |whenever appropriate.
(retrievable through the home page or lonly provide information on their members standing committee could decide whether to publish any o thelr
[sub-levels of (e chain of land functions |decisions on FFA.com (as mentioned herein, the decisions of the FIFA
inks) to the homepage of the website?
9par. 6 of
INote that, " The
b
that contain reporting on decisions
bout | 41 in the minutes of inthe. minutes |"FIFA Councll Members": indicator ulfled. INA NA NA INA NA NA INA Yes Yes
its board members on its website. names of al the current members of the [annual report? Jof annual
report fifafifa-
lcouncil/members/index.htrmi;
lhomepage of the website?
37

a2 it elected officals? minutes [P Tbeonthe WA m N oy o 3 oy o o
Jstart and end date of the mandate of each Jof th J assembly; annual the year the term
indivicual member of the boar in the minutes of report fifafifa- lstarted). No further information in minutes

Jannual report? lcounci/members/indexhtml;  [or annual Actvity, Governance or Financial
[FIFA Governance Report (2017),p.Reports either.
a chain of finks) to the
Ihomepage of the website?

e in the minutes of inthe es ['FIFA G 7 [Seeaz my NA A NA NA A NA No No [We suggest publshing said information on the
Jstate the duration and the number of [annual report? annual minutes (Counci, Congress). However, no such information s directly ebsite.
previous mandates? report fifafifa- lon FIFA.com

chain of finks) to the lcouncil/members/index.htrml;
lhomepage of the website?
37

2 in the minutes of minutes [P INA NA NA NA NA NA INA Ves Ve
biographical information about each Jannual report? Jof th J assembly; annual
incividual board member,including at least report fifafifa-
jtheir achain of finks) to the lcouncil/members/index html

Ihomepage of the website?

@5 in the minutes of inthe tes ['FIFA G z FEAs [NA NA NA NA NA NA NA No No
information on other positions insport [annual report? annual
lorganisations held by each individual board report; nterview with fifafifa- members' positons i other sports.
member? chain of finks) to the FFIFA. For example,

lhomepage of the website? earch Rk pr
(FiEAY:
Hockey
lorganisations. fifafifa- Federation
lcouncil/peopl dexhtm!
@5 [boes one does it provide minutes [Contact FIFA: [Te only contac form available i a general _[NA NA NA INA NA NA INA No. No.
. which may be d the board? Jof th J assembly; annual FieA ane. No specific addr
used to contact the board? report mentioned for those wishing to contact the
a chain of finks) to the Board o its members.
lhomepage of the website?
bout | 5.1 in the minutes of inthe. minutes |"FIFA - Associtions”: [Route: FFA Homepage - "Who We Are” > [NA NA NA INA NA NA INA Yes Yes
its members (national federations) onits information for each member federation? ~[annual report? Jof annual “Associations”
website. ort 5/; FIEA Member Associations Fact
a chain of finks) to the Sheet:
lhomepage of the website?
l00/10/factsheet-
[13916._neutral pef
52 in the minutes of minutes |1 z Route: FFA Fi > WhoWe Are’ > [NA NA NA NA NA NA INA Ves Ves
|detailsfor each member federation? Jannual report? Jof th J assembly; annual Associations"
report s/ |Association > Association Details
a chain of links) to the
Ihomepage of the website?

53 in the minutes of inthe tes ['FIFA - Associations" indicator flfled. NA NA NA my NA NA NA Ves Ves
information about the number of member [annual report? annual
federations? ort

chain of finks) to the
lhomepage of the website?

5/; FIEA Member Associations Fact
Sheet:

l00/10/factsheet-
[13916._neutral pef

activity | 6 oid FIFA 2007) INA NA NA INA NA NA INA Yes Yes

reports on its website,

Jsub-levels of the home page accessible
[through the home page) ofthe website?

2 chain of finks) to the
lhomepage of the website?

INote:

luploady/ffa-activity-report-
12017.pf7cloudid-=icstaa7b7iaat
1e6342

52 the 3 most

Thelast FiFA 7 Note, however, that FIFA' Reportls [NA NA NA NA A NA NA Ves Ves
its website and sub-levels of from
the website? The Reports for 2015
(or sub-levels of the home page accessible o7iaat [and
[through the home page) of the website? [ Note: this indi than 3 years ago. 106343; FIFA Actvity Report |page and require using the sites search
16): [function.
Ihtg://activityreport fifa.com/201
l6/en/1-1; FIFA Activity Report
(2015):
53 oid T2 months? FIFA. Bxamples NA NA NA NA NA NA NA Ve Ve
[the organisation's obiectives and how they. 128,30, 48.49, 56.57 been achieved.
[through concrete actions?
lobjectives?
54 in the past 12 manths? i Report (2017), A A NA NA A NA No No
lareport on the activites of al the standing lbp. 38-39 |committees to be found in reports s located
lcommittees: IDoes the most recent activity report provide information on the activities o al standing comittees in the Governance Report (rather than the
|Activity Report), and only mentions the
[functions of the committees, without
providing details on their meetings
55 T2 months? [FIPA NA NA NA NA NA NA o o
information on the championships and 7 lthe tournament covered. However, there s
lgenerally limited to no information relating
by the organisation? [t the eight elements listed 2s part o the
indicator (i, no single element features in
leach and every tournament's description)
frastr a it
71 [FIA Financial Report (2017), pp. [ Mention of PWC's audit of FIFA' financial [NA NA NA INA NA NA INA Yes Yes
11 113-110 statements.
internation standards) on its website and
(or sub-levels of the home page accessible
/through the home page) ofthe website?
72 [boes Tast should have [FIFA Financial Report (2017): _[Indicator fufled. INA NA NA INA NA NA INA Ves Ves
" levels. e
the website? luploadyffa-financia-report-
international standards) on its website and 12017 paf2cloudid=pinrmrodexmn
this indicator 3 years ogo. lqoettgaws FIFA Financial Report
(or sublevels of the home page accessible 2016):
[through the home page) ofthe website?
ument/affederation/footballgov
lermance/02/87/89/44/fr2016digit
Principle 8
¢ 81 FiFA. (2017), p.[Indicator fulfiled. INA NA NA INA NA NA INA Yes Yes
onthe i 51; FIFA Financial Report (2017),
bonuses, lop. 104-105
onits website.
82 [Note: 3 T Report (2017), NA NA NA NA NA NA INA Ves Ves
s s 11 Jorganisation's website lop. 50-52
remuncration policy, including the
procedure and rules governing the
lestablishment of the remuneration of the
board members and where applicable)
major changes to the remuneration policy
[that were implemented snce the last
report?
83 |Does the remuneration report Incude a indicator flfled. NA NA NA NA NA NA NA Ves Ves
lseparate statement on the remuneration of 51

/the board members,including any fringe:
oeneiits, in an anonymous or aggregated




54 [Does the remuneration report Incude a [inancial T Report (2017, p. NA NA NA WA NA NA NA Ve Ve
lseparate statement on the remuneration of 51.p.53
[senior management, including any fringe:
beneiits, in an anonymous or ageregated
manner?
a1 12 months? FIFA (2013), INA NA NA INA NA NA INA No. No.
including confics of interest. Jan (anonymised) overview of the FIFA FIF
|declarations of conflcs of [Financial Report (2017)
involved?
52 oid T2 months? Report (2017), p.[No mention of corruption fsks n the Actvty [NA NA NA INA NA NA INA No. No.
|corruption risks faced by the organisation 19 Report. whie the Governance Report
mentions the creation of a Risk Panel, further
information s lacking.
101 FFA 2.0 INA [y NA INA N NA INA No. in Yes |We suggest publshing said information on the
website. Jannual policy plan? [more? [Future “FIFA2.0: " more |website.
Infantino unveils ‘FIFA 2.0: The  [with FIFA (s evidence for example), el “the FIFA
Vision fo the Future"" However, no long-term strategic plans were |General IFA 2.0 Priorites” was created in February 2017 and was used
Ittps://wurw.fifa.com/about-  [found on the part of FIFA tsef. FIFA 2.0, the to regularly track implementation during 2017 and 201 In this
history’ lacks clear text
namely in 02, 03 and Q4 2017 and in Q1 2018,
[2-0-the-vision-for-the-future- FiFA s currently finalisng the report that will cover Q1, 02 and 03
2843428 html; FIFA Secretary. 12018, which, together with the knowledse of the applied processes in
(General and AIFF launch strategic lthefast 18 months, will contribute to the creation of the new set of
plan for ndian football Jacivitis, with associated deliverables and priorities tha can be
tracked in @ SMART way (.. to lnk activiies to KPI). his would
iial
|covering 2019 and subsequently for the whole cycle i. 2019 to 2022),
strategic-plan-for-indian-footb-
2457548t i adition, FIFA administration established bi-monthly actvity
[financial expenditure above USD 300K.
102 oia 20- [Se€ 10.1; FIFA 2.0 states that "FIFA will mvest [NA NA NA INA NA NA INA No. [o Long term fivancial planning s published a5 part of the FIFA Financial Ves
planning? [more? [Future (2016),p. 16; FiFA. more than USD 4 billon in developing. Report on an annual basi.
0-37 [football” by 2026, 2 lo However, the buget for the next ycle to support the multi-annual
[Does this plan include the financial planning for the next two years or more? mention no further detals are provided. In
Jadition long:term financial lannin is
published as partof the FIFA Financial [the year prior to the next cycle, thus guaranteeing that FIFA
Report, rather than being included in a multi- picture in order
d to ad) z i
needed.
lo The Council s also required to approve the budget with
lcreated after the start of a cycl. For nstance, the latest Counci
mecting on 26 October 2018 approves
The increase of the budget for the FIFA Forward Development
Programme by 20%, s part of the enhanced FIFA FORWARD 2.0
regulations.
|- The ereation of the Footballfor Schools programme including the
ladoption of the necessary budet.
| For more info please see: https://wwwififa com/about-
03 oid ETRY NA NA NA NA NA NA NA o [See 10.1 o
Jand envisioned actions? [more? policy plan; minutes of the
lgeneral assembly
Jactions (how does the organisation want to achieve ths?)?
04 [Sec 101 my A A INA A A INA o [Sec 101 o,
indicators that establsh concrete Imore? poiicy plan; minutes of the
loperational goals? lgeneral assembly
Iboes
Jactions (how does the organisation want to achieve this?)?
05 o ETRY NA NA NA NA NA NA NA o ETRY o
policy plan; minutes of the
[annual policy plan in e past twelve lgeneral assembly
months?
06 the long- [FIFA Financial Report (201 Gannual [NA NA NA NA NA NA NA Ves Ves
oudget which policy plan; minutes of the 13037, pp. 3839 budgets, are published as partof the FIFA
[financial planning i the past tweive lgeneral assembly Financial Report,rather than being included
ina multi-annualstrategic plan.
1.1 formation on individual projects INA NA NA INA NA NA INA Yes Yes
funds on its website. the website? report; inancial report 4253 [funded. However, there is nonetheless
Jand funded development project? |detaied information regarding funds
provided per member association and per
[general kind of actvty.
T2 ritera directly or via a chain of [FIF A Financial Report (201 of FIFA’s 2017 A NA NA NA NA NA o [Critera for the allocation of development funding, conditions etc.are Yes
of funding inks) the website? report; inancial report (5. 45) state that "The amount of Forward
Jlloted to member federations and [funds to which each member association s |which are publicall availabl:
|development projects? lentitied varies, with some member
Jassociations aso eligibl for travel and
lequipment solidariy funding (e, those that
nced the most assistanct
[geographically isolated).” However, no
her detals avalable regarding th
[riteria used for determining eligibilty for
m achanof [FFA NA NA NA NA NA NA NA o o
|deliverables of the funded development  inks) to the homepage of the website? report; inancial report a0 |deliverables of funded development
projects? projects, generally only stating a few
|examples (see source), and the total number
o projects funded.
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Board members are (re-Jappointed according
tocl

Valid data sources

Evidence |

Initial comments

Initial request for additional information | Organisation's answer to initial request for additional information

Comments on organisation's answer to initial request_| Further request(s) for addif

z internal regul proce
appointment and reappointment of allthe members of the board?

[contain procedures for the.

the members of the board?

lappointment and reappointment of all | Note: under these criteria, board members may be co-opted or ex officio members.

(2016),
(2016), Art 27, Art 30, Art 33.3;

FAQ (2016),p. 1

NA

NA

INA

ional i

answer(s) to further request(s) for ad

[ Comments on further answers by

| Evidence provided by the

to support answer(s) |

Justification of final score

| Final by (max. 600 ]

y score (

[ Final score (Yes/No/NA) |

NA

NA

INA

INA

12.2 |Do the rul Do the of board
information on people qualified to vote; |qualfied to vote and majority or percentage needed to win the election?
majority or percentage needed to win
the election and, where applicable,
[weighting of votes; quorum; and
lelection rounds?

Votes req
(2016), At 73; election of Council (Board) members is not
(2016), At 27.3:27.27.6, At 30.4_[mentioned in the sections related to the.

election of the Council

1.2; FIFA Counciland FIFA
|Committees FAQ (2016),p. 1

the
|Congress (in FIFA Statutes), Art[consult the general section on Elections.
m

123 |Do the ruk Do the
that the member federations directly | members of the board?
lellct atleast 75% of the members of

75% of the

the board? the

terms of skilland

expertise in

not meet the criteria.

- If the case,

[ member federations at the regional level.

internal regulations.

FiFA Committees FAQ (2016, .

30,4, Art 33.3.4; FIFA Council and[confederations.

12.4 |Do the rul Do the that el i
that elections take place on the basis of [ballots?
secret ballots?

ke place on the basis of secret

Note: if the secret
not meet the criterio.

for elec-tions,

competitive.

election announce their candidacy atleast
three months before the election takes
lace?

the Congress
(in FIFA Statutes), At 10; FIFA

jart73.1

FIFA Statutes (2016), At 27.1 &

[Hos FiFs

 at the lotest, 27 (7)of IF positions of

Imonths prior; However,

h isa

27:3; FIFA Governance.
. At

39 para 1(a) of to the Congress.

seats.
standing committes.

|months in advence)?

lsubmitted, in writi e

[appointment.

[FIFA Statutes Art. 27.7, Art. 39 para 1(a))

132 [Does the organisation establish rules that
lensure thatall candidates standing for
election must present their programme to
the member federations (e.g. at the General
[Assembly)?

(2016), Art57.2

the possibilty of presenting one's
lprogramme to Congress, but contain no
lobligation to do so.

he FIFA Presid thel

|campaigns in a fair and reputable manner and, more generally, i a spirt of respect for fundamental
lethica principles and FIFA Regulations (cf. art. 47 par. 1 of the FIFA Governance Regulations).In addition,
with respect for any other

[candidate(s), for FIFA itsef and.
Regulations). Furthermore, and according to art. 57 par. 2 of the FIFA Governance Reguations, the

position of the FIFA
present thelr programme to the FIFA Congress.

| With regards to the other members of the FIFA Counci, please take note that the members of the FIFA
The

I the
regulations of FIFA,in particular the
process, However, the statutes of the

stipulate in ts art, 69 par. 2 that

) or

the FFA
|Governance Committee, the Audit and Compliance Committee, both chambers of the Ethics Comitte,

proposalsfrom the FIFA Council, no such provision exists.

133 [Does the organisation establsh rules that

lonine, candidates that meet elgibilty
requirements can apply, and clear
ldeadlines are ser?

[Statutes; internal regulations.

5 art. 27 paras 35 of 3 By the member

lcandidate (art. 33 par. 5 of the FIFA Statutes)
Except for ant.27 par. 5 of the
llection (cf. art. 75 FGR), FIFA i not involved in such process

[FIFA Statutes Art. 27 (para 3-5), Ar. 33 (para 5]
[FFA Governance Regulations Art. 75

134 [Does the organisation establish campaign
funding rules that restrct contributions
from private actors to the campaign of a
residential candidate and establish a
system in which ofically announced
candidates that meet a number of specific
criteria (e.. backing by a specific number of
Imember federations receive funding?

(2016), Art 59

hasa
oversees the appointment of senior offcals.

lcomittee that oversees the (re-Jelection
[process of the members of the board?

FiFA
(2016), Art 275, Art 44, At 62

Tunding rules with

[T election of the FIFA President s governed by art. 27 of the FIFA Statutes and arts 40.63 FGR.

indicator

failed

nor of

) while  [The election of FIFA Council 270f 1 arts 64-76 of the

of

[FIFA allows for the creation of an (ad hoc)
[Electoral Committee. However, th

Jactors?

NA

the election of the President

paras 1.and 2 and 69 FGR, respectivel

and, more generally, in a spirit of
respect f I
P ) for FIFA tself and its member

Jassociations.

Tunding.

[FFA Statutes A 27
[FIFA Governance Regulations Art 40-63, Art. 6476

[The FIFA Governance atle: 12 members
Jelecterc than halfof luding the
in art. 5 of the FIFA

par. 1of
P FIFA
itsduties. It
shall furth he well as the
lcontents of i n adition, it
the FIFA
art.62of
Regulations). The FIFA Review sting of
% position of the FIFA
Regulations.
of 0
h Jand
|committees of FIFA, the FIF ™

lligibilty of each candidate (art. 27 par. 6 and art. 72 of the FIFA Governance Regulations). Furthemore, the-
lelections of of e respective
Committee (art. 75 of the FIFA

|Governance Committee)

op q
|Committee may not be considered as such.

The [
minimum number of attendees required to
conduct business and to cast votes) n its
statutes or internal regulations for the board
and the general assembly.

T2 z for nternal 7] A 4018 NA NA INA NA NA INA INA No. [Ar 39 0fthe Yes
by the ) assembi members of the FIFA Counc, 2 hers, members of the
lresident of the board cannot act a the | Art5, Art 27.1 apply to. |committee, I.1n addi
lresident of for nternal the board does lart a2 8.2, Art 44 Reg) must fulfl the c Sof
oversee independence criteria (Art 5 Reg.) and thus i ot have.
him/hersef? lcannot hold another offcial FIFA function. lanother offcial function in FIFA.
[However, see 14.1: Electoral Committee does|
Inot deal with the election of Councl
Imembers.
e} 7 v a [Atleast halfof NA NA NA NA NA NA my No 39par 201 Ves
board? internal regulations (2016), Art 5, Art27.1, Art 48 [Governance Committee (a comittee whose FIFA Council. Furthe the FIFA
lone member of the nomination committee. rules also apply o the ad ho Electoral the memb
should 2 (Committee - Art 825, Art 44 Reg) must fulfl S of the Regulations.
lemployee of |committee i independent, member of the: o the the independence crteria (At 5 Reg.) an
lorganisation? thus cannot hold another official FIFA He
function. However, see 14.1: Electoral [segregation of powers apples.
ICommittee does not deal with the election
Jf Council (Board) members
Taa z internal [See 14.1 NA NA INA NA NA INA NA No. o
to the sl the board? internal regulations 2016), Art 62 [with the eection of Council (Board)
of the nomination committee includ. Imembers.
dentifying gaps relating to the sk,
lexpertise and differentiated composition of

151 its P [Art 9.5 o FIFA' NA NA INA NA NA INA INA No. No quorum of presence, however quorum i relation to decisions (art. 9.5 o the FIFA Governance No Said article does not pertain the establishment of a
statutes or internal regulations a quorum internal regulations (2016), Art 9.5 stipulates that a majority of vald votes is Regulations)
for the board? Inecessary for Councilvoting, but does not

[determine how many board members need
to be present.

152 [Does the organisation establsh in s AR 16.2, ATt [Note Quorums establshed [NA NA INA NA NA INA INA Ves Ves
statutes or internal regulations a quorum 12938294, Art oy
for the general assembiy? 303 2309, Art 9.2 [cases: At 16.2 (appiicable to suspension of

IFFA members), Art 172 (expulsion of FIFA
Imembers), Art 8.3 (changing Ordinary.
(Congress agenda, Art 29 (amendments of
Statutes), Art 30.3 & 30,9 (election voting -
lony loosely specifies the amount of vtes
Ineede, A

3 it [See 15.1: No clear quorum for the Coundil [ NA NA NA NA NA NA NA o o
statutes or internal regulations a quorum of [board? internal regulations
at least 755% for the board?

154 [poes its atleast [See 15.2: No general quorum, applicable to_|NA NA INA NA NA INA NA o [Art. 30 par. 9 of s asimple No [Sad articles do ot pertai the establishment of .
statutes or nternal regulations a quorum of [general assembly? internal regulations all stuations, for FFA's Congress. ; votes m.
at least 50% for the general assembly? Vol

forallitems put to the vote: [The following is stipulated otherwise:
JArt. 16 par. 2 o
|Art 17 par. 2 of E
[FiFA]
vald,
|Art. 28 par. 3 of the FIFA Statutes: "aleration of the FIFA agenda: 3/4 of the member associations present at
the
|Art. 29 paras. 3.and 4 of o [FFA] Lol
50%) of the ) t

as limits.

T z
term limits for board members?

[Organisation's statutes.

FIFA Statutes (2016), At 33.3

Indicator fulfled

NA

NA

INA

NA

NA

INA

N

ladopt or amend the

land efigible to vote™

|Art. 30 par. 3 of the FIEA Stattes: "For the election of the [FIFA] President, where there are two or fewer
f

2/30f the votes

lligble o vote are necessarey in the first bollot

62 L AT333 NA NA INA NA NA INA INA Ves Ves
term limits for board members that do not
allow board members to stay n office for
longer than 12 consecutive or non-
lconsecutive years?
163 [Do the organisation’s statutes estabish At332 [FEA three terms of [NA NA NA NA NA NA NA o o

term limits that do not allow the president
to stay in officefor longer than &
lconsecutive or non-consecuive years?

“The general assembly Il afiliated
members and meets at least once a year.

1
lorganisation's member federations through
direct representation

(Organisation'sstatutes and.
internal regulations.

FiFA Statutes (2016), At 11.1, &
lart 13.1

four years (terms served as vice-president or

Indicator fulfle

NA

NA

INA

NA

NA

INA

N

72 7 7 An252 [indicator fulfled. A NA NA NA A NA my Yes Ves
the general assembly meets atleast once a
vear?
7.3 |Do the organisation’s statutes and/ A2538 NA NA NA NA NA NA NA Ve Ves
internal regulations estabiish procedures internal regulations. l25.4
land extraordinary metings?
7 261 E NA NA NA NA NA NA NA o, No

17.4_[Do the organisation's statutes and/ or
internal regulations establish that the
[members of the general assembly have the
lopportunity to vote in absentia (e.8, by
lroxy via communication technology or via
2 mandate)?

Prm iple 18
The 181 da  [Indicator not fulfiled: NA NA INA NA NA INA INA No. No

the Congress
[in FIFA Statutes), Art 1.1

letter

lorganisation representative
o

FiFA
(May 2017):

12 months.

|cument/affederation)ffacouncil/
(02/88/22/56/council_sgendamay
12017_en_1.0_neutral.pdf; FFA
|Council Meeing 5 Agenda
(Octaber 2017):

indicator not fulfled: Regu

< statutes or internal

w2 7 nternal
regulations eld
Imeet at least five times a year?

‘ofboard meetings to be

internal regulations

q
(2016), Art 9.1

[Council to meet at least three times per year.




191 formal FIFA 20 - FIFA NA NA INA FIFA Statutes Art 44 No. No

B player [Does FiFA IFA's | The FiF h
vement, 5 a

= — - 0 000000000 0 0 000000000

NA NA INA " About FIFA: Referees Committee' htps//wwi.ifa.com/about- No. No

specific actions aimed at involving athletes
i ts policy processes?

Future (2016), pp. 6667

.44
Jo the FIFA Statutes and art. 31 FGR).

the context o the FIF

therels

or aformal

to ealise sad objectives,

[FIFA Governance Regulations Art 31

|FIFA Legend's project: https://wwnw. ifa.com/about-ifafifa-legends html

3 regulations v VA VA WA VA VA WA NA Ve Ves
reguiations (2016), Art 0.2
Jagenda for board meetings?
184 7 regulations d (e.2. voting, taking notes v NA NA NA NA NA NA NA Ves Ves
8) regulations (2016), Art 9 (in particular 9.2,9.4,
98)
s regulations z NA NA NA NA NA NA NA Ves Ves
adoption unanimity, consensus, or reguiations (2016), Art 5
of decisions?
156 ] FIFA Calende the dates for S par. 1 FGR, the G Vear. indicator not fulfiled: No long:term (annual) document outlining the Councif's | NA A NA [FIFA Governance Regulations Art S (para 12) No No
lschecuing,  the dotes the FIFA Councils [the the Councilat least v
for a meeting on the budget, policy plan, Jdex i emal,
[annual report, I of |Has 12 months? |meetings? latter other Council
[management, and preparation of the members) properly for
lgencral assembly? e -mailart. 9 par. 2 FGR).

ldecision-making procedures?

[and internal regulations; mut-

FieA
perception

surveys are aimed at its member
than at the players

lorganisation representative

01 formal |Does FiFA IrA's H FiF

specific actions aimed at involving referees
i ts policy processes?

themselves.

Jonstudy.pdf

|achieving said goals?

47 FIFA Statutes), chaired by
Pieruigi Collina:

fifa/committees/committee=188202index.htm

FIFA Deputy Secretary General (Football: vonimir Boban FIFA
(Chief Technical Development Officer: Marco van Basten footbal
|Chief Women's Football Officer: Sarai Bareman el
82 athietes? 7 3 [Professional Football |NA A my A NA my my Ves Ves
the organisation (c.g.via a consultative: jand internal regulations Department’ Stakeholders Committee, and Players' Status
lboay)? according to
i
"FIFA - Football Stakeholders
|committee":
ttps:/fwwfifa.com/about-
FIEA Statutes
3 [See 10.1: No detalled multiannual policy | NVA VA NA VA VA NA NA o No
lconsultation with athletes? more? Jand internal regulations; mult- found.
jannual policy plan; additional
lorganisation representative
4 e T Tayers . in general, most FIFA__[NA NA NA NA NA NA NA Ves Ves

ldecision-making procedures?

levidence provided by the
lorganisation

Jannual policy plan; additional

211 formal |Does FiFA FIEA's NA NA INA Russia 2018 with, London" No. No

specific actions aimed at involving coaches.
i ts policy processes?

Jor involving referees.

lquestionnaires/surveys)?

evel,including the World Cup.

|achieving said goals?

i

role in
[tournaments, conferences, workshops, courses etc.)

.. FIFA Football Conference to be held on 23 September 2018 in London
se-technical-outcome-of ussia-2018-with-member-

Imember-sssociations-in-on

02 athletes? 7 AAT; FIFA [FIFA Referees' Committee. NA NA my A NA NA NA Ves Ves
the organisation (c.g.via a consultative:
|art 34; "FIFA - Referees'
|committee":
ttps:/fwwfifa.com/about-
|02/ index humi
203 [See 10.1: No detalled multiannual policy | VA VA NA VA VA NA NA o o
lconsultation with referees? more? Jand internal regulations; mult- found.
jannual policy plan; additional
lorganisation
04 3 e v [No traces found of 0 [Indicat NA NA NA NA Yes Ves
Jand internal regulations; mut g L via the FIFA

ldecision-making procedures?

mli-

former h

lorganisation

= - 000000000 000000

hey are ponsibiity of LOCs should not [NA NA INA No. No

21 formal |Does FiFA iFAqin general,

= 0000 0000

specific actions aimed at involving,
[volunteers inis policy processes?

2921073

e alarger number of
lcoaches and increase representivity.

lrocesses.

|achieving said goals?

T
from FIEA. Furthermore, the LOCs

by FIFA, but by the LOC

ITherefore, volunteers are not internallyrepresented in FIFA.

lcould be beneficial hole. Furthermore, FIFA tsef

to volunteer activiies (see for example
Ittos://wwow.ffa com/worldcupyorganisation/volunteers/).

. Coaches? [Organisation's website; statutes [No traces of a [Coaches Indicator not fulfiled: No formal interal representation of coaches (though NA FIFA Technical Study Group at the 2018 FIFA World Cu
the organisation (e.g.via a consultative: jand internal regulations lcoaches the Players' Joyed by FIFA. lcontribution by individuals takes place).
lboay)? Committee and Referees Committee)? E f
lof representation and a source of additional information.
3 of FIFA's Coaching & P
Department:
using the latest
fcmoopes
213 [See 10.1: No detalled multiannual policy | NVA NA NA VA VA NA NA o No
lconsultation with coaches? more? Jand internal regulations; mult- found.
jannual policy plan; additional
lorganisation
2 e v FIFA Lgends Think Tank: [The aforementioned “Think tank” only NA NA NA NA NA NA NA Ves Ves

ldecision-making procedures?

jand internal regulations;

levidence provided by the
lorganisation

mli-

Jannual policy plan; additional

*input

22 Volunteers? [Organisation's website; statutes [No traces of a 21 [See comment to 22.1 NA NA my o o

the organisation (e.g.via a consultative: jand internal regulations \volunteers. lathietes and referees are through respectively the Ployers' Status

lboay)? Committee and Referees Committee)?
23 [See 10.1: No detalled multiannual policy | NVA VA NA VA VA NA NA o No

lconsultation with volunteers? more? Jand internal regulations; mult- found.

jannual policy plan; additional
policy
plan? lorganisation

24 e ¥ [No traces found of 221, [See comment to 22.1 NA NA m o o

231 |Does FiFA B 3, May 2018 indicator not fulfiled: Absence of concrete formal policy. NA NA INA No. No
employeesin d spec 5 s  result: e.g. Introduction of | 3
Jactions aimed at involving employees ints lrocesses. laimed at achieving soid goals? lonce or twice a year
lpoicy processes?
Jany auery to HR via the external ombudsperson.
Besides, priortes,
52 ts employees? [Organisation's website; statutes [No traces of 2 FIFA F o staff has b a4 H indicator not fulfled: No formal ineral representation of employees. NA NA NA No No
representative body for employees? jand internal regulations employees.
[stotus Committee and Referees' Committee)? |Confidential Jlows staff b
[violations of FIFAs regulatory framework: htps://www bkms-
|Ombudspersons: introduced in January 2017; the am of the ombudspersons i to prevent and resolve
Jrogeors
B3 [See 10.1: No detalled multiannual policy | NVA NA NA VA VA NA NA o No
[able to provide input to the most recent | more? multi- found.
Imuit-annual policy plan? [annual policy plan; aditional
Jannual policy plan? lorganisation
54 7 [No traces found of [Hos FIEA n the past taken actions aimed at ncorporating ts _[Staf survey (cf.23.1 Meetings for 0231 NA NA NA Yes Ves
Jactions (e [and internal regulations; mut- input ‘s
lorganise focus groups,.. aimed at involving Jannual polcy plan; additional
lemployees in ts decision-making levidence provided by the
lrocedures? lorganisation
= 21 formal |Does FiFa art. 2 (f) FIFA Statutes, one of FIF NA NA INA [FIFA Statutes Art 2, Art 15i, At 23], Art 33 para 5, Art 39 (para 4), At 52 (para 2) No. No
policy. Il fevels of The 3 [FFA Governance Regulations Art 29 para 2))
specific actions aimed at encouraging the |process? i al stages of ) promotion of “FFA a
lequal access to representation for women et alone one contaning specifc objectives [goals?. 12.0: The vision for the future”. FIFA 2.0: The vision for the future”
[and men in il stages of the decision- land actions. [achieving said objectives
[making process? Furthe art. 33 par. 5 of ;5 INSPIRING CHANGE: FIFA FEMALE LEADERSHIP DEVELOPMENT PROGRAMME
lelecta members of the Councll ldp_brochure_en_neutral paf
[Therefor 5 only one woman in
%2 ] 7 i A N NA NA NA NA NA Ves Ves
sensitive pr ving (e, taking e E mli-
lcandidates for positions awarded as part of [establishing quota)? Jannual policy plan; additional  [art 70.3
electoral procedures? levidence provided by the
lorganisation
23 NA NA NA NA o o
women and Jand internal regulations; mult
lcandidates for positions awarded as part of Jannual policy plan; aditional candidates for non-elected positons.
Ihuman resources poicies? levidence provided by the
lorganisation
%4 for internal 7 NA A my NA NA my my No [The. FIFA No
we (201 "FIFA - Imembers of the Governance Committee: Jand the c Currently, 2female
Imen on the nomination committee seeking " the Council please refer
candidates for Is there a ‘women and men on least 1/3 of the least Review Committee” Jad hoc Election Committee - Art 825, Art 44 o articie 33, para. 5 of the FIFA Statutes.
represented sex)? IRegulations)
distribution. However, the
507/index html |Governance Committee, out of 10 total
features only
[Furthermore, the Governance Committee/ad
Ihoc Electoral Committe only supervises the.
election of the President.
245 [Does the organisation undertake actions. [Organisation's website; statutes [September 2018: Introduction of Home Offce for staff members (cf. 23.1 above) ndicator fulied. NA NA NA NA Ves Ves
[aimed at the reconcilation of family [and internal regulations; mut- bers and staf reconcile P
electiv Jannual polcy plan; additional familal
lobligations for board members and staff? levidence provided by the Besic
lorganisation |Council members.
Y related
parties).
2017 pdf2cloudid=zmvidr1hzatstbamide)
in adati ndary occupation.
246 [Does the organisation undertake other TWomen's [cF.2a.1 above indicator fulfled; see answer to 24.1 NA NA INA Ves Ves

internally?

[and internal regulations;

mult

and
Leadership Conference (2016):

[Football and Leadership Conferenct

lorganisation

at all levels of footbll governance. However,
Ino proof found of actual concrete actions
taken to promote gender equality internally

towards promoting gender equalit i the organization os o
whole?




Indicator Preliminary score (Yes/No/NA) al score (Ves/No/NA) Justification of final score
Principle Detailed ion criteria Valid data sources Evidence Initial Initial request for additional answer to initial request for additional i Comments on answer to initial request | Further request(s) for additional Organisation's answer(s) to further request(s) for additional Comments on further answers by organisation | Evidence provided by the to support answer(s) s iminary score Final by organisation (max. 600
e —— - e —————— e ———————————————————————————————————————————————— pproved a lan tht ays ut the policis to inthe next See 10:1: o detaled multannual pocy  [NA A A A A A 3 No (The FIFA Statutes require tha theSecrtary General rgorts on the No The general assembly does o agprove a mu
appropriately annual policy plan? [two years or more? policy plan; minutes of the fount [annual poicy plan.
Jeneralassembly i
‘egula reportingperformett s descibed inquestion 10,1
752 [Do the statutes o internal regulations [ Do the statutes hat approves : Nomertion n n A n n A n o CEER o
establish that the general assembly must  |document that lays out the policies to be implemented in the next two years or more? inernal regulations multi-annual policy plans (whereas Conress™
porove the multhonnual poliy o ol in approving th organzaton's budget
proposed by the board? s smns sy
753 [Doss the spproved mult-anmual paicy e 101 8 253 No muamaarpoiey WA W A W W A W o G103 o
plan include a long term financil or more? oy plan; minutes of the oublishe, and aporoving any potental
planning? Jeneralassembly mut-annual polcy is not among Congress
e tis plan ncude th fnancil planning fo the next o yearsor more? listed dutes. urthermore, ong-term
inanca plannings are publhed separaely,
s part of the annuslFinania Report.
75.4 [Does the approved mult-annual polcy _|Was the general assembly approved a pan thatlays out the poicies o be impl e next [ee 101 8 75,2 No muammualpoiey WA n A A n A n o G101 o
plan outline specic objectves and two years or more? ooy plan; minutes of the oublished,and aporoving any potental
envisioned actions? Jeneralassembly mut-annus! polc s not among Congress
oes the it doss want listed duties.
want
755 [vas the gemeral = o Bocument ouining anmualpolcy [See 101 8 253 No muamnaaipoiey WA W " W W " W o G101 o
annual policy plan whichis based on the ian; minutes of the general oublishe, and sporoving any potental
e i S assembly; intervew with mut-annaal polcy is not among Congress
[ months? lorganisation representative isted duties (nor i approving annual policy
ans.
75.6 [Do the statutes and/or internal regulations [Orgemsaton's sates and e 101 8 75,2 No muammualpoiey WA n A n W A n o CEER o
establish that the general assembly interal reguations oublished,and aporoving any potental
approves the annual policy plan? mut-annusl polcy is not amang Congress
isted duties (or s approving annual polcy
ians)
357 [Fas e gereral = imites Tor 2017 Congress[WA W " W W " W Ve [Thedy ] 3
P i it [ interviewwithorganisation[19-20 owever, the 2016 minutes show that the A Congress (Ar. 28 par 2 et. L) of te FFA tatutes)
s e Sk epresentative 12015.2018 budge,and th detaled budget
S ] P — for 2017, were approve by Congress. As
such,the assumption s made that Conress
financialplanning?
& E in general does indeed vote on the budget.
75.8 [Do the statutes and/or internal regulations : T findctor fied n n A n n A n Ve Ves
establish that the general assembly
approves the annual budget?
359 [Fas e gereral inites 3056 WA W A W W " W o et Dor e 3
financial statements in the past twelve interviewwithorganisaton |19 (Congres,wherethe firancil statements for sttutes),
o S epresentative the year 2015 were approved by Congress. As
such,no conrete proof that the statemens e c 01
for 2016 and 2017 have been approved
g et coucidgeiozypmviouiafu
|approval of the annual report https://www.fifa.com/about-
Jcom.humi
75.10[Do the statutes andor nternal regulations : st fafilea n W w n n A n Ve PR Satutes (2018), A 282K Ves
establish that the general assembly internal regulations
approves the annual financial tatements?
35.11[D the statutes and) or termal Ty v 326 par L o tha FIPA [ndiator s W W A FFA Starates At 26 Gpara 1) Ve ; Topar T e par Aok 3
egulations notgrant the membersof the internal regations congres, g of
[board voting rights in the general assembly President. [Statutes Article 35.3)7 i
(not even in another representative
capacity)?
D — par. 3 7GR, FIFA ules snd reguiations ofcler- A A VA FIA Governance Regulations Art 10 (para 3) No No
e egulatons FIFA Satutes or workon a
regarding the premature resignaton of board
members? ote: OB and the procedures that mustbefollowed todo so? .
aciviy.
362 [oo these procedures clearly etabian o [Orgasation’ tatutes termal feezet See61 EF feezet A A W e o o
reguiatons
vote on th ssue?
263 Do the organisation’s statutes and/or internal |Organisation's statutes; internal |See 26.1 [see 26.1 ([See 26.1] |see 26.1 NA NA NA [See 26.1 No. No.
egulations estabsh pocedures regaring the egulatons
premature resignation of board membersin
Jcase of repeated absenteeism?
364 [00 e organsaton’ statutes andfarmteral [Orgaisation’ tatutes termal feezet See 261 EF feezet A A o e o o
regulations estabish procectres regarcing the reguiatons
oremature resignation of board members in
case ofconficts(sch as ncompatibl views)?
265 s d/or internal |Organisation's statutes; internal |See 26.1 [see 26.1 ([See 26.1] |see 26.1 NA NA NA [See 26.1 No. No.
eguiations estabsh pocedures regaring the egulatons
caseof unethical condut as esablshed by breaches o th code o ethics?
the code of eics?
271 o See27.4 A A NA A A A A Yes Yes
. reguiatons
interest orntegrty o whic,
isinegibleto  [Note: 2.
serve as a mermber of the boara?
73 2 or ntermal person Regulatons Commerea WA 0 A n A A A o o 53 provion eates to 3 dndlrure equrement.
ssponsors) regultions (2016), Art; FIFA Governance elationships preventing one from becoming Dectration, At 3.2
Zon |Counci member
elationsip with th organisaton e Relaed:Party Declaation, At 3.2 [establis tht s number of) the members f
|sponsors) cannot serve as a board member? |standing committees and (deputy)
haipersons of the Audit and Compliance
[committe and juicial bodies may ot be
part of entites with materia business
relationship with FEA. Tis rl
73 ARG 2 Note,h W W A W W A W Ve 3
the board? scarch; ntervew with
(e.g., sponsors) not serve as members of the |organisation representative (fifa/fifa- |commercial relationship with a sponsor:
ooard i practca? ote:a 1 yundi Development
FiFA Partners |Company, formerly CEO ofHyundai Motors
“HEA
lciune” run by members o the Chung famiy
74 2 or ntermal = e indicator s W n A 0 n A n Ve Ves
egulatons
member o any udical body within the
75 The boara? 1535, [dator flfed W W " W W " W Ve 3
Jorganisation notserve as a bosrd member in scarch; ntervew with Oiscplinary Commitee”
oracice? ote:a 1 the board
|042/index htm; “Ethics
committee”
|https://www.fifa.com/about-
|034/index.htm; "Appeal
7% ersof e board? T o X rdator il A n A n A A A Ve Ves
poltcans? sear iterview i s/ fa.com/about
otesa 1 the board Jorganisation representatve[if/fa-
councimembersindex.ho;
Web search
77 ; or mrarmal 2 T < W W A W W A W o 3
reguiatons . are note vald anymore and have been replaced with the FIFA
mplemented fo all andidates sanding for Regulaions(2016)-Art 4R [megrty check. The ony mentionofan |Governance Reguations.
elction? Janexe 1on bty Checks; [ negritycheck taking lace i with regards to
FFA lectoalRegulatons o the[candidaes forthe A Prsidency
15 presidency (2014) Art 8.1, [Fothermore, unclear if th fatter sl
1 2
principle 28
The organisation applies a clear governance | 28.1 's statutes. s [FIFA Statutes (2016), Art 33.1; FIFA{Indicator fulfilled. INA INA NA INA INA NA INA Yes Yes
structure according to the principle of the board, |related task B (e.g., secretary or treasurer)? 5
Separation of powers, incuding those of presiden and t et e vt 5.8, Ar 15 i porticular At
Jother postion (. seretaryortreasurer}? 15658 15.), An 16
8.2 [5o the orgamsation’ tatutes and o el Toterma TR 6] A i A A o A A o A Ve Ve
egulaions estabsh thatthe bosr
s general polcy (they do ot tsza
(e, mission,vison,and strategy)? \ision,misson, and stategy exlict)?
3 et 7 o 0 0 A 0 0 A 0 Ve Ve
egulaionsestabshtha the board hasthe . tisup
| 's budget the ks v ge |Art 8.2m-n, Art 15.6, Art 28.2a-b  [to the Council, and subsequently Congress,
Jand finances? toapprove these
However,
384 00 the orgamsation’ tatutes and o el 2 =) TR 16), At 361, A [ndcator alied A A o A A o A Ve Ve
regulaions estabsh that management internal reguations 57,6 i Governance
tasked with definingthe organisations [0 these tasks efer o sues of operatonal polcy? Regulatons 2016),Art98, At
Joperation poiicy? 156, At 26,20+
authority
75 et 2 e W 0 WA 0 0 WA 0 Ve Ve
egulations define the purpose of each f the |function for each ofthestanding commiteees? 48, Are 50;
stancing committes? 1835
the number of standing
commit
755 00 the organsaton’ tatutes and o el : orintera TR Reguiations [ndcator ulied A A o A A o A Ve 3
regulations defin the delegatd task of each |delegate to ch o the standing commitees? internal reiatons; (2016), At 27.46, A 5.2, At
Jof th staning commitees? Jorganiation's webste (1o check [29.2, Art 30.24, A1t 31.2:3, Art
the number of standing 522, At 33.2,Art 342, Art 352
lcommittees)
w7 et 7 o 0 0 WA 0 r WA m\ o ; o ok of darty on appoiment procedure 3nd
¢ . 820, A 27.1:2, Art 20., At 281, AN 301, A 3L1, At 32.1, Art 331, compostion fora eat four of th staning
the staning committes? committees? 4, Art27.1:2, At 28., Art It 3a.,art35.1 commitees.
the number of standing 29.1, A 30,1, Art 31.1, Art 321, our ofth staning committes
lcommittees) At 3.1, Art 341, Art 351
783 5o the organsation’ tatutes and o el 2 orintera TR T 6] Governance gtoar 35 par 2o = Tackor T A o A Starutes A58 Gpara 2) o o, o
exch . : scvse and asist the Councl i ther rspectivefelds o function reporting requirements. A Govermance Regulations Ar 10 (para ), At 26 (para 2), Art 27 (pa 6. accordance withar. 51 par. § of the FPA Stattes it now the Audit
Jof each ofthestanding committees? orgaisaions webste (tocheck [Are26.2 eporting requrements ccordingto art. 26 par. 2 FGR, repor [and Complance Commitee reviewng theRelaed-party Declaations
the number of standing Jon the committees'work, ather orallyor i writn Report (2017,
lcommittees) ccordingtoart. 27 par. ) R, oneofthe responsiilie of the Review Commitee st review eovernancereport 2017 paf7doudd-zmuBarinzatstoamid the FIFA Governance Reguatons
elted the Council 10par.5
FGR and Furthermore, it is customary that at Council meetings, reports/update.
o1 Joted partes). -
|nttps://resources.fifa.com/image/upload/fifa-governance-report- |Council meeting.



The board 21 Gelmitthe, 7 indicator flfled NA NA NA NA NA NA NA Ves Ves
appropriately. e nternal regulations (2016), Art 15.6:8
|delegated to management?
22 [Wote: 17 TR Regulations |t my NA NA INA NA NA NA No o
9 of (2016), Art 6, Art 37110 /the Secretary General's remuneration,
remuneration of management?
3 ? o 7 > E NA NA NA [FIA Statutes ATt 36 (para 2) o o h T o [No formal periodical reporting obigations.
lestabish times. 3 g to the Council. Ivear," ot four. [FIFA Governance Regulations Art (1), Art 15 (para 3) Jsecretariat s supervised by and accountable to the Council
o art 153 reporting to Council Furthe 15 par. 3FGR, 8 rth
Jto the board about the organisation's office of the Presic 9 par. 1FGR, [Regulations (FGR), the Secretary General reports to the Councllthrough
loperational management and financia year. lthe office of the President. In accordance with article 9 para 1 FGR, the
lsituation? |Council meets atleast tree times a year.
%4 TR T Regulations ommittee of indicator Tnot organised by the Counci. NA NA NA [FIFA Governance Regulations Art 37 No No
lestabish that the board organises an annual internal regulations (2016), Art 14.4.2 lappraisal | butno with at. 37 FGR.
lappraisal with management to discuss. information on regularity of said appraisal. — |Article 14.40)? Has an approisal taken place recently? Finaly, s
the reportof this meeting signed by the members of FIFA's
councir?
5 P [see294 [seez90 [see29.4] indicator not fullied. See comments to 29,4 NA NA NA [see29.4] o o
lestabish up of this internal egulations
meeting, which is approved by the board?
meeting?
by the board?
25 with his [See 25.4; No traces found of sald appraisal _[see 29.4 [see 29.4] indicator not fulilied. See comments t0 28.4 NA NA NA [see 29.4] No o
management during the past 12 months?  [appraisal? board member (reviewing report aving taken place.

may not be possible as it may
lcontain personal/ sensitive
information)

The organisation has an internal financial or | 301 2 of s [FIPA Statutes (2016), Art51.3 &  |Indicator fufile. INA INA NA INA INA NA INA Yes Yes
‘st comitie 516.7; 1 Governanes
|whose members are appointed by the general [Regulations (2016), Art 5.1 &
[emo? g the naneltor a710
e e
e
o7 o e : oot TR egatons— [idcator oied o o o o o 0 o Ve Yo
v (2016), A 371, Ar 375,377
ind compostion o the commitees 10
 opeaton,
v compostion ofth commites?
3 ; e e o ; rator aied 0 0 0 0 0 0 0 Ve Ve
anthe (20t6), A 3750
&
recommendationsrgaring e ystems o
el conrol?
or o e : oot TR egiatons—[idator oied o o 0 o o o o Ve Yo
" . (2016, At 37.85
nd .
Fecommendations regaring sk
anagement?
5 ; e e o ; ot T 0 0 0 0 0 0 0 Ve Ve
ingf) (2016), At 37.108, 37.101, 3710 |suthrsed o rowde assssments nd
e Fecommendatins concerming FIF's ks
Lecommendatins rearingsovernnce? R e R
305 oot ogaisatons s ndforaral TR dctoraied o o 0 o o o o Ve Yo
; by
s cude overseing the nternal sudt
process?
g pastds Govering ooes i e 2016 A o o No Yes et e ofcompion kst
e assssmnt. osessment i the post 48 months hat o7 (2011} .22 an prootn iace Werely onthe rgaisation's comment
et and ssesed rsks? d Y, what ddsid ks, rau s, conduct sk, money aundeing and snctios) and s
Does thisreprt et and assss ss? o ott e e i feported o the apropriatechannes (i and Complance
|website) still mentioned the lack of ‘the area of Anti bribery |Committee).
e an Cmpon th follwing opcs
Having ntractionwithgoveroment oftcils
- Making business payments o thid partes
Potentalcoficof teests that shutd e consldered
- Providing unlteal unding/acantages o thid parties
|- Receiving unilateral funding/advantages to third parties.
i asc
ssesing the Impact, probabilty and milgatios of each ik
Ex ooes wods Comumton ket ETEm feesit fee 31T o o @ W Yo
ssessmant i the pst 48 months hat o7 ace ook place 201 (it the i focus s ribry & corupin
Fvtated the sutailyand fectveness of [k, o, conduct sk, money aundering and sanctios) ans
ooes [eporte toth apropriatechannes(u and Compance
(Cammitec)
e
T3 ot rganatons statues rafar el (rgartsatonssaates and o menton Tound T Statutes/Regdation, [ 311 ] o o o 0 ; W S0 gdelines do ot el the oBTgations
{eelationd st it corspton i el reguaions or even the Codes of conduct and Ethic, of 3 mertoned nthe nclcator e
A e Feurement o cary ou oruption sk (in.
ey s e e i

cours (e.g, > real-time identification of risks).
Jativitis of the organisation or revelation of

lcorruption?

2 dJor internal T [Has FiFA. iformation not fufiled: payments FIFA" (INOD) FIFA (based on FIFA's statutes. Yes Yes
system regulations establis a system, in which internal reguiations (2016), Art213 tools-related. system, the
[agreements or payments on behf of the he
lorganisation must be signed by at least two individuals involved, or the act of signing. with " eree:
persons? of
lrinciple,
lorganization). o where
Fi which e
the so-called “3 lines of defense” model, in which each function belons o one of the three ters,
32.2 [Do the organisation's statutes and/or nternal TR No speciic See321 isee 32.1] 7 regulations Ves Ves
internal regulations establish a financial internal regulations (2016, Art 213 [thresholds for contracts with external establish RFP handi conclusion, payment. Clear
Jthreshold for contracts with external partes, parties.
|which establishes whether management or the ldecision? the bureau  one of
board must take the decision? the two Deputy Secretary General, Chief Finance Officer and Chief Legal Offcer.
he FIFA In0Ds artice 23 and 24 of FFA direct
article 23.43)-g) a5
wellas 23.7 for find in atic howto
lconduct a contract
Mio requires a pior appr the bureau of the.
[Management board.)
323 Do the organisation's statutes and/or internal [Organisation's statutes and 521 see321] Furthermorea Ves Ves
internal regulations establish a separation of nternal regulations [theintiation and approval of payments. duties, segregation of ot I 1 to ensure al IT access rights
[duties so that the same person cannot both nitiate and approve payments? are i fne with those segregations.
iniiste and approve payments?
32.4 [Do the organisation’s statutes and/or nternal [Organisation's statutes and [No rules found governing who Isalowed o _[See 32.1 [see 32.1] 7 regulations Ves Ves
internal regulations establish that the same internal regulations receive, record and deposit funds. receive, record and d : There are
person cannot receive, record and deposit funds? a
approvals
ED z for nternal P the use of cash [see32.1 [see321] Tnactual T Ve Ves
internal regulations restict the use of cash? internal reguiations restrictthe use of cash?
the FIFA Museum)
326 [Do the organisation’s statutes and/or nternal [Organisation's statutes and No mention of the categorisation or See21 lsee 32.1] 7 regulations i Ves Ves
internal regulations establish a requirement internal regulations |description of payments, nor of any specifics lestablisha payment
for accurate and clear payment categorizations regarding financial accounts lcategorizations and descriptions in the financial accounts?
Jand descriptions n the financial accounts
327 Do the organisation's statutes and/or internal z [see32.1 see321] e o [Comments do not metntion periodic review. o
internal regulations establish a system, in nternal reguiations (2016) - At 37,08, FIFA Jannuallyare related-party transactions (= Furth customer
|which (significant) financial transactions are Ieriodicaly reviewed? invoicing /
periodicaly reviewed: family or a company
IDect 31 i apl

lone hand, and FIFA on the other)

lby accounting. s of al
divsions/departments in accordance.

major | 33 or nternal [Statutes;internal regulations [FIFA Statutes (2016), Art 34.2; FIFA[F processes, but FIEA's the [Itisnot the FIF Within FIF indicator a INA INA NA

[See organisation's answer to 33.2: IFA Internal Organisation Directives, Section V (*Financial e
Jand ok eg: [and legal procedures"), Article 23 (*Procurement’)
process between at least three competitors lare8.21
must take place for major commercial and e carried out. Sole mention, in Statutes and (34.2)? jcies and|
procurement contracts? Regulations, is that the responsibilty to
“define the standards, policies an
procedures applicable to the awarding of [department, necessary.
|commercialcontracts by FIFA" s with the
|council it der through the
32 z for nternal E ‘ regulations [See33.1 [Does FiFA 3 [§ procedures"), Artcle 23 (*Procurement”) of FIFAs Internal o INA INA NA tion v (' ) Artice 23 o the FIFA In0Ds article 23 and 24. No
P lbetween at i must evaluate tenders and formally approve the award of contracts [("procurement’) ind the defined thresholds including a description of necessary steps to Ipersons must evaluate all tenders and formally
levaluate tenders and formally approve the lbetween FIEA and other parties? > 3 )i 234 237 for lapprove the award of the contract,
Jaward ofthe contract? s lbelow) for any procurement over 1'000 USD (including applicable VAT). lthe Pracurement process.
tenders and formally approve the award of the contract? [>-50000 USD: If in
X vaT), 3 arger solicittion processes the dedicated Procurement manager is
offers from This recommending to have at least 2 people* evaluating il proposals
the 2 the
[process i not mandatory but optional. portal and provided by Procurement) *Project leader plus another
7 i [team member from the same Purchasing Group and /
vaT), proposal (RFP) and representative of the dedicated department if involved.
EE) z for nternal E Tegulations See331 [see33.2 ee332] pprove [NA WA VA o [Atender process with at east three offers from three different Ves [No material evidenceavailable. We rely on the
major id lorganisation's comment
[the placement of a contract are different than lthe contract.
lcontract? q contract?

[sign contracts, approve and request are seperated:
|Contracts ae in general placed by a project leader and, as o a certain

lvalue need i
lapproval.

Decisions on the allocation of major events are | 34.1|Do the organisation's statutes and/or internal |Organisation's statutes and/or _[FIFA Statutes (2016), Art 69; FIFA.|No provisions n Statutes or Regulations  [NA N NA INA INA NA INA N

o N
made open, abid
for major its lart30; itera. Furth
members n good time (min. 1 year before the [rocess for the P,
levent is awarded)?
12026 World Cup, p. 3; FIFA 2026 World Cup foresees an interval of more.

[Regulations for the selection of [than 12 months between the approval of the
d the.

lcompetition of the 2026 FIFA Conversel
342 [Do the organisation's statutes and/or nternal [Organisation's satutes andfor _|FIFA Statutes (2016), Art 69.20-b; [Short provision in Statutes regarding the [ NA INA NA INA INA NA INA Ves Ves
regulations establish that bidding dossiers are i the 2026 FIES
reviewed, evaluated and scores are assigned ldocument [World Cup; "2026 FIFA World Cup [document on the Bidding Process for the
Jon the basis of pre-established and objective. Jbid books now availabe’ 2026 WC does provide a more detailed
criteria?
lbooks-now-available:
%3 v for internal 7 fewed, Regulations of 2026 FIFA World Cup, indicator fulfled NA NA NA f oundr” Ves Ves
the basis of A leg. d Eval
procurement experts assist with this ldocument Jof bidaing dossiers. [Fea world cup)? |+ Chairman of the Audit and Complance Committee, Toma? Vesel report-published-bids-submitted-to-fifa-council.html
levaluation; | Chairman of the Governance Committee, Mukul Mudgal
with this evaluation? |« Member of the Organising Committee for Competitons, llcho Gjorgjioski o’ »
-« FiFn Villger
|« FIFA Deputy Secretary General (Football, 2vonimir Boban lrocess report-of-independent.audit-company-publis html
T [EE
Exy z for nternal %) 7 [FIPA Gude No mention INA INA NA INA INA NA INA Ves Ves
the basis of for the p.pp. 78 |Reguiations. However, FIFA's Guide to the.
minimum score are shortlisted? ldocument Bicing Process for the 2026 World Cup does
s ly bids achi minimum score mention that bids must attain a minimum
Jare shortisted? Jscore in order to be shortisted by the
ouncil
45 v for internal 6920 Indicator flfled. my NA NA NA NA NA NA Ves Ves

internal regulations; bid process
Jawards the hosting privieges of major events?




“The board 351 rf to have tak [No indication found of performance: [Does FifA's the Audit and INA INA NA [FIFA Governance Rules, Art 37 No No
and performance. e \ tohave taken ol |document; (anonymised) board art. 37 FGR). Jand performance.
place in the past twelve months, ofits own minutes. performance of FIFA.
exterr
lconsultant.

32 th i 0 have taken fsee351 [See351] XY INA [N NA [see 3517 No No
|conducting this evaluation? [place in the past twelve months? |document; (anonymised) board the performance evaluation report?

mintes; interview with
the
levaluation?

353 v g it T [N [NA NA [N [NA NA A No No

internal regulations. (2016), Art 8.2 ot listed among the Council's duties.

|conduct an annual self-evaluation?

an | 361 [FIFA Financial Report (2017), pp. Indicator fulfiled. NA NA NA INA NA NA NA Yes Yes.
independent auditor. byan 5 [113-
records, interview with (2017), p. 57
[organisation representative.
362 |Have the organisation’s rsk management z 46 |Noindication in Statutes that the v Indicator not . and d A [N @ [N No FIFA's external auditor performs its own risk assessment, which is Yes [No material evidence. We rely on the organisation’s
A d risk |with organisation representative v [period of three years. |whether or reviewed |discussed with FIFA. FIFA's own risk assessment is taking into lcomments.

(application and effectiveness) been reviewed land risk assessment methodologies are [auitor in the past five years.

latleast once by an independent and an lsublect to external audit; only FIFA's Furthermore, the risk management process of FIFA s being reviewed by

loffcially approved auditor in the past five: laccounts and financial statements qualify for [the external auditor.

Ivears? lexternal audit.

363 [Has the organisation's governance 124, r 3 [N [N NA A No he Yes. [No material evidence. We rely on the organisation’s
(compliance programme, governance |with organisation representative. I Istatutory audit, including compliance. Note: such review by the lcomments
Jstructure, internal processes..) been reviewed lexternal audi; only FIFA's accounts and Jauditor in the past five years. J auditor o h
by an independent and officilly approved financial statements qualify for external he |
Jauditor in the past five years? Jaudit. or

lopinion).
A i
lauditor.
Besid
been conducted by a reputable audit firm.
371 conduct dopt an FiFa Indicator fulflled. NA NA NA INA NA NA INA Yes. Yes.
the board, members? internal regulations; website; (2016), Art 3.1; FIFA Code of
‘management and personnel. g
Do these principles apply to its board members? [Ethics (2018),p. 7 & Art 2.1

372 de of conduct_|Does adoptan T Regulations [N [N NA [N A @ [N Yes Yes

[that applies to its management? lexisting set of principles? internal regulations; website; ((2016), Art 3.1; FIFA Code of
(2017), p. 4; FIFA Code of|
Do these principles apply to ts management? [Ethics (2018),p. 7 & Art 2.1
73 conduct dopt an Indicator fulflled. [NA [NA NA A [NA NA [N Yes Yes.
internal regulations; website; (2016), Art 3.1; FIFA Code of
Do these principles apply to its staff? [Ethics (2018),p. 7 & Art 2.1
374 [Does adoptan T [FIFA Code of Tulfled: [N N @ A [N A [N Yes Yes
v principl internal regulations; website;  [pp. 56; FIFA Code of Ethics.
lgeneral obligation to act with integrity? |code of conduct (2018), Art 13.3
[0 these principles apply to its board members?
from unethical

lbehaviour (e.g., *
Jof ethical conduct”, etc.)?

375 dopt an [No specific mention in Code of/ruleson  [NA A NA [N [N NA [N No E a Yes. [No material evidence. Scoring relies on the
internal regulations; website; xpenses. (officials (¢ lorganisation's comments
|code of conduct i line with the values of FIFA's Code of Ethics and Code of Conduct.

Do these principles apply to its board members? [The Ce in detail the
the
1D these principles contain specific rules on expenses? |compensation and of other benefits, such as expenses, for the FIFA
President, the FIFA vice-presidents, the other members of the FIFA
|Council, the Secretary General and other Senior Officias.
376 [Does adoptan T [FIFA Code of Tulfled: [N N A [N [N @ [N Yes Yes
principl internal regulations; website;  [FIFA Code of Ethics (2018), Art
|code of conduct 201203
[Do these principles apply to its board members?
Do these principles contain specific rules on accepting gifts?
377 [FIFA Code )b _|Indicator fulfiled. [NA A NA A A NA A Yes Yes.
members contain rules on confiicts of interest? i
|code of conduct 191104
378 [Does adoptan [FIFA Code of Conduct (2017),p. 5; Indicator fulfled. [N N @ [N [N @ [N Yes. Yes
principl [FIFA Code of Ethics (2018), Art
breaches of 2
internal persons or entities? [Does the code of the code
Jof ethics to appropriate internal persons or entities?
79 the dopt an [FIFA Code c: e 8 par. 21) FGR the C . Code the Counall _[NA A NA [FIFA Governance Regulations Art8 (para 2], Art 22 No [The Code of Conduct is not applicable to Council Members, the Code of No [Said legal principle I irrelevant within the context of
members of the board? lexisting set of principles? internal regulations; website; members. Ethics is applicable to them therefore not signing the CoC is without the indicator requirement. It s recommended that
|code of conduct; nterview with |CoE: No signatures found. |sublect. The FIFA Statutes clearly define the applicability of the Code of [board members sign the code of conduct.
100 these principles apply to its board members?. lorganisation representative; |The FIFA Code of Conduct applies to allFIFA team members. hi
ladditional evidence provided by the. principl e
[Has the code of conduct been signed by all the members of the board? [organisation representative. i, legem”.
they are, h 1, issued by the FIFA|
(Council.
[Ethics topics. (See article 22 of the FIFA Governance Regulations -
>_neutra
Lodfl
B adoptan d FiF 2017 dedicates [NA INA A INA [N NA INA Yes s’ Yes.
g set o principl internal regulations; website; |18 |2 page to the (2017) Code of Conduct; No. s toin page]
|stakeholders are notified of the contents of the| |code of conduct; nterview with Jsuch actions found with regards to the (2018) 20, 21, 40 and 41). Specific attention was added to the 2017 Code of
wits lorganisation representative; |Code of Ethics, however, this is not surprising |Conduct s this was renewet
Jas the latter was only accepted in early June
loid 2018.
Jare notified of the con-tents of the code and understand it?
"
loctivity report, o : etc).

2T dopt an [The 2017 Indicator fulflled. A A NA [N Yes Yes.

labout the code of conduct? lexisting set of principles? internal regulations; website; lensure that Congress was informed of the | Conduct and Ethics? |Governance report (see page 18).
|code of conduct; general |CoC/CoE. No provisions in Statutes or The 2017 Moscow (13 June Moscow).

100 these principles apply to its board members?. [assembly minutes; interview with Regulations on notification of Congress.
lorganisation representative; [Each Member tion (L.e. each member of
[additional evidence provided by language) of Ethics,
[organisation representative- (Circular.
Principle 38
381 ' /o internal 7 s [FIFA Code of Ethics (2018), At Indicator fulfiled. INA INA NA INA INA NA INA Yes. Yes.
the board. lconfiicts of interest? internal regulations; code of [19.1-19.4

|conflicts of interest? |conduct

82 v o FF ‘conflcts of interest have [NA INA NA A A NA INA No [While t s not stated in regulations how the refrain from taking No [We suggest formalising common practice.
|conflicts of interest are reported before or at ~[confiicts of interest? internal regulations; code of ((2016), Art 10.4; FIFA Code of  |to be "disclosed and notified to
[the start of every board meating, listed in the FIFA Code. by 19 of the FIFA Code of Ethics applies. Furthermore, Council members.

e jof 193 . Inline with have to submit Related-Party Declarations on a yearly basis.
lboard meeting, isted in the minutes of [the Governance Regulations, council

members have to "notify the President in For example, within the Audit and Compliance Committee, any conflict

|cases of potential conflicts ofinterest”. Jofinterest s stated in the minutes of the meeting. It is common practice|

|According to the CoC, interests must be [that members declaring such confiict are leaving the meeting for the

reported to the individua's anager respective agenda item and receive an according version of the minutes

[and the FIFA Compliance Division'. No |without that discussion.

mention in these documents of said conflicts

being lsted in the minutes of the board

meetings or recorded in a registr

383 7 s A A @ A A @ [NA No [The Audit and Compliance Committee has the duty to monitor and No [Said rules o not establish an obligation to refer
2 interest? internal regulations; code of (2016, Art 10.5 & Art 27.1; FIFA [Congress. However, reporting of such relevant decisions to the audit and compliance
|which a board member has an (injdirect [conduct Regulations, article 37 para 9 lt ). lcommittee.
b party,
‘commercal rel [Declaration, Art 3.1 At1058&
mandated by the general assembly? [assembly or a body mandated by the general assembly? lart 27.

party Declaration, Art 3.1 apply.
Neverthel
[transactions. The Councili responsible for the tasks mentioned i art.
34 of the FIFA Statutes.

EX) v o [FIFA Code of Ethics (2018), Art_|See also 383 A A NA A A NA INA No No
[members of the board may not participate in  [conflcts of interest? internal regulations; code of  19.1&19.3
lthe vote about certain decisions, for which a
|conflict o interest exists?

lboard meeting, isted in the minutes of

participate in di
situations, in which a conflict of nterest exists?
time a conflict o interest exists.

85 v [No mention of conflict of interest with [N [N NA [N [N NA [N No [Art. 15 of the FIFA Code of Ethics as well as the FIFA Code of Conduct No [No specific confiict of interest rules for decisions on.

interest rules for funding decisions? lconfiicts of interest? internal regulations; code of regards to funding decisions. [applies. funding.
|conduct
' to
q, the FIFA Presid
FiFA's Chief Compliance Officer.
in case "funding’” applies to compensation as decided by the
) of the
|Committee, the members of CSC abstain from the decision regarding
[their functions/ committee.
391 v internal e FIF [The CoC mentions a *Compliance Division” ~[NA. NA NA INA NA NA NA Yes Yes.
regulations (2016), Art 27.6c, Art37.10a&  [no further information available thereon. thics Committee, With regard to FIFA Administration the
t, and staff? 3 ) Art investigations are, depending on the subect matter, executed by
[applicable rules of conduct? 54.1; FIFA Code of Ethics (2018), ~[Compliance Committee is the main actor |Compliance, HR or other relevant departments in line with the FIFA
g person and/ or |with regards to compliance with FIFA rules |Control Environment Directives.
linvestigating breaches of applicable rules of conduct? Jand regulations (including CoC/CoE).
Furthermore, the Ethics Committee also
plays a role in handling cases arising from
|be engaged, r (breaches of) the CoE. Finally, the Review
lcan exercise the function. |Committee reviews the Related-Party.
Declarations (see: potential conflit of

392 /o nternal recognise/ principles? FiF Regulations | Members of the Audit and Compliance A A NA A A NA A Yes Yes.

regulations establish that the person or entity regulations 016), Art 5, Art 37.1a-b & 37.16;
t, and staff? [FIFA Statutes (2016), Art52.4 in FIFA; Members of the Ethics Committee.
|applicable rules of conduct i independent? Jare also required to fulfil the independence
v that a person and or [citeria
linvestigating breaches of applicable rules of conduct?
for this process or ., not part of
lpower?
393 v nternal e " right [NA A NA A A NA [N Yes. ‘ompliance Cc Yes.
regulations establish that the person or entity. regulations. (Code of Ethics (2018), Art 621 [to act on their nitiative can be found for the [any kind of information from all bodies, units, officials and other
t, and staff? Ethics Committee (Investigatory Chamber),
|applicable rules of conduct has the authority. [though not for the Audit and Compliance s
g person and/ or |Committee. [Regulations, article 37 para 7 ltc).
|complaint?
[l as following a complaint?
394 /o internal recognise/ principles? FiF A A NA A A NA [N Yes. 7 Yes.
regulations establish that the person or entity. regulations (Code of Ethics (2018), Art 6.1/2 & [sanctions can be found for the Ethics 56 (Disciplinary Measures) and Sanctions (art 61)
t, and staff? At 7.1 |Committee (Adjudicatory Chamber, rather
|applicable rules of conduct has the authority [than the Investigatory Chamber), though not
. disciplinary X that a person and/ or [for the Audit and Compliance Committee.
conduct?
[wellas following a complaint?
conduct .
(disciplinary reprimands) to address minor breaches?




ED z for nternal e z [FIFA Code of Ethics (2012), At [Investigatory Chamber, after concluding s [NA WA VA WA WA VA WA Ve Ves
regulations establsh that the person or entity regulations 62186238 Art68.1-683  [Investigation, forwards the case to the
W staf |Adjudicatory Chamber.
lapplicable rules of conduct reports the.
thata p
Jsanctions unless this constitutes the person
under investigation?
wellas following a complaint?
lperson or entity
nvestigation?
396 for internal recognise] principles? FiF indicator ulfled NA NA NA NA NA NA my Yes Ves
regulations establish that the person or entity regulations (2016), Art 20.1, Art 8.2 & Art
t, and staff? 137.60; FIFA statutes (2016), Art
lapplicable ruies of conduct is appointed by the
lgeneral assembly? s thata person and/ or
investigating breaches of applicable rules of conduct?
entity
conduct s appointed for
principle 40
dures for the | 40.1 Vs statutes s [FIFA Code of Conduct (2017), p. 5; [Indicator ulfled. INA INA NA INA INA NA INA Yes Ves
P IFIFA Code of Ethics (2018), Art
conduct. |complaints about vilations of applicable rules lconduct
lof conduct?
2.
1403 e futied.
02 7 [FIFA Code of iz wsingan [NA NA NA INA INA NA INA Ves ofce Ves
rues for [FIA Code of Ethics (2018), Art ["anonymous reporting mechanism", but no [together with the Code of Conduct intranet page available for nternal
lconduct 581 further details provided regarding how to file
la complaint. However, CoE does go into |clearly outlines alrequired information.
|detal regarcing the process of submitting a
|complaint.
w03 7 [FIFA Code of Ethics (2012), Art 55- No detals regarding Investing praceedings _|NA NA NA NA NA NA NA Ves Ves
P Jon the part of the Audit and Compliance
lconduct E
|detal regarding the process by which the
investigated? Ethics Committee investigates complaits.
w04 [FIA Code of Ethics (201 [The CoE states that "the partie NA INA NA NA NA NA INA o [Art 37 of the FIFA Code of Ethics (FCE) defines who the party s No [Aricl 37 of the FCE stipulates "Only the accused are
i informed “that the (Ethics Committee's] 2 lconsidered as parties."
/the complaint about the outcome of the lconduct investigation proceedings h |communications from the competent boy. I any case, the party will
investigation? the concluded and that the inal report . shall major devel for
the outcome of e referred to the adjudicatory chamber. It
s unclear (1) who "the partes” are, (2) ;. artcle 60 para 2 FCE) as wellas the closure
|whether they are only notified of the 2 i
lconclusion of the investigation, or Jsubmission of the fina report, which contains the outcome of the
receive information on the inal outcome of investigation; cf. article 69 FCE), the composition of the panel (article 35
/the nvestigation and the adjudication that ) as wellas, of course, the decision (aticle 78 FCE). A similar
follows. With regards to the Audit and |approach applies in case of an appeal before the FIPA Appeal
|Compliance Committee: No mention of the: |Committee. The procedure described above ensures that the party s
lcommittee having to nform the individual
[who submitted the complaint of th to ensure itsright o be heard (art. 71 FCE)
Joutcome of the nvestigation.
411 s [FIFA Code of Conduct (2017),p. 5; Indicator ulfilie. INA INA NA INA INA NA INA Yes Yes
ensure whistleblower protection. Jwho, n good fath, be IFIFA Code of Ethics (2018), Art
lsubject o retalation or negative [18.5; FIFA Governance Report
|consequences? d faith (2017, p.20
retalation or negative consequences?
CE) 7 orinternal W |FiFACode -5 [Indcator fulfiles. NA NA NA NA NA NA NA Yes Ves
P [FIFA Code of Ethcs (2018), Art 16
et confidential to the extent possible?
the extent possibie?
CE) z [FIPA Code. E] i the context of the Code of _[NA NA NA NA NA NA NA Ves Ves
[FIFA Code of Ethics (2012), Art 44; {Conduct; Code of Ethics only mentions e
parici: |- httos:/fwwbkans-
20 proceedings i thei participation can bring
labout danger to their own safety.
s 21 Vs statutes s FiFA. (2017), Art Indicator ulfied. INA INA NA INA INA NA INA Yes Ves
through internal internal regulations 2838 Atts, Art 79, Art 118 & Art
Jathletes, coaches, referees, delegates and [115.1; FIFA Statutes (2016), Art
the listed 5538 Art 582
from appealing against sporting decision?.
22 Tormalpr 7 Tinary Code (2017), | ndicator fulfled. INA INA NA INA INA NA INA Ves Ves
toahearing If internal regulations Section 1 (General Rules)
they so desire? ISubsection 2 (Right to be Heard),
thatthe. toahearing i they so desire? |art54; CaS Statutes and
[Regulations, Art 4.3
CE) hat 7 5245 Indicator flfled. NA NA NA NA my NA NA Ves Ves
internal regulations; rules
resolution body may not belong to the board |applicable to the external dispute
lor to any.
lorganisation? toanyof
@ Tormalpr 7 indicator fulfled INA INA NA INA INA NA INA Ves Ves
|defined rules for appealing the decision of the [a sporting sanction? FIFA Disciplinary Code
Jispute resolution body? [applicable to the external dispute ((2017), Art 118 - 123
lbody?
[Note: these crterio also apply to external dispute resolution bodies.
s = F ofanyaid [NA NA NA NA NA NA NA Ves Ves
Jaid or internal regulations; interview  [section 1 (General Rules) - provided by FIFA (or FIFA-related instances)
representative [Subsect tsef, et alone free. See for reference FIFA's
z [Rssstance), Art 100; CAS Statutes [Code of Ethics old version, 2012), which also
16.9; FIFA g
[Code of Ethics (2012), Art 40 [Assistance", and clearly specifes that these
|come at the partis' "own cost and expense
However, CAS Statutes and Regulations do
Jallow for the provision of egal aid .
En 7s statutes. Tormalpr 7 [FIFA Code of Ethics (201 INA INA NA INA INA NA INA Ves Ves
internal regulations [FIA Code of Ethcs (2018), Section|
staffor board members to appeal against a 4 (Appeal and Review), Art 81.1
Jisciplnary sanction? s orinternal of the sted
from appealing against a sporting decision?
INote: fthe
the
right ight to appeal to this
a7 s [FIF& Code of Ethics (2018), Section|Indicator fulfled. NA NA NA NA NA NA NA Ves Ves
[they so desire? [FIA Code of Ethics (2018),Section|
to i they so desire? 3 (Adjudicatory Proceedings), Art
7
ED that Tormalpr 7 a5 | ndicator fulfled INA INA NA INA INA NA INA Ves Ves
internal regulations; rules
resolution body may not belon to the board lapplicable to the external dispute:
lor o any of
lorganisation? s v
[Note: these crterio also apply to external dispute resolution bodies.
ro 7 [FIF& Code of Ethics (2018), Section|Indicator fulfled. NA NA NA NA NA NA NA Ves Ves
|defined. the Arts21
Jdspute resolution body? lapplicable to the external dispute:
lbody?
431 5% of the [FIA Statutes (2016), Art 33.1& [No mention of Council members having to [NA INA NA INA INA NA INA No. No, independence of board members s not foreseen No
ensure that a proportion of the board members are the lart 30,
independent board members are independent. rt h
|Audit/Compliance Committee and judicial
odies have to fulfil said criteria
CF) for nternal 7 orinternal ofthe TR T [See a3, members. [NA m A NA NA NA NA No Independence of board members s not foreseen, however the FIFA No
the have or have not had sport? 016), Art n aditi |Code of Ethics apply, in particular the provision regarding "confict of
nomination committee include searching for Regulations of the (ad-hoc) Electoral interes". Furthermore, members of the FIFA Coundil are elected by
members? |Commitee having the freedom/task to occasion of
mandates? Jsearch for board members,let alone: lcongresses.
independent ones
notor to lecto




Indicator prel Final score (Yes/No/NA) Justification of final score
Principle Detailed criteria Valid data sources Evidence Initial Initial request for additional answer to initial request for additional Comments on answer to initial request | Further request(s) for additional Organisation's answer(s) to further request(s) for additional Comments on further answers by Evidence provided by the to support answer(s) s i core Final by (max. 600
0 4.1 |Does have a formal written p d fical i [ @ (oes Fith governance [T Ff 7 not ulled A A A No No
‘member federations in the areas of (written) pc ed in the areas & [annual |Agreement; 5, also rea
management or governane. and specfc actions o be taken ian are 15,1 2017
regarding member z 2 g ) : i
I federations in the areas g provided by organisation’s |associations’ |specific actions/objectives regarding FIFA's
epresentative
o governance: 1/news=fifa- |Likewise, the minimum
statutes
< con ject
s FIFA management and compeiton organiztion
7)p.42
lgovernance/management.Furthermre, Governance
e srategic summits with member
assoiations seem more geared towards the icies such Rights Polcy;
Jassoiaionsproviing feedback to A (with auidlines for member associtions
egards o the sport, more - » 0
lsovernance, not the other way around. inthe conto
e comment or A'sExecutive Footbll UNICEF and the Cof
ISummits: Fedback provided by
ssoiations to FIF, ot the other way o
2 [Does Have 2 staff mentionona Tetrievable n ndicator 11), - o point ofcontact found regardng n n A 0 n A n o o
member who formally acts as a single  [in latest annual report or latest plan a single person whe forall [annual |consuiting.
point of contact Jated and/or ian;policy evluations; annual
all matters related to management and/ report; additional evidence
or o provide the contact detals ofthis person on
in accordance with indicator 1.1), latest annual report, or latest (multi-annual) policy plan? renresantative
343 [Does the organisation provide some_[Note: 445, or 446 are fuiled. _[Organsaton'swebd; muli- Seedaa W W A W W A W Ve Ve
form of consuting to member wal policy plan; annual policy
federations in the areas of management plan; policy evaluations; annual
or governance through knowiedge report; additonal evidence
e orovded by organisation's
epresentative
444 [Does thisconsulting include the TN g e Workshop,focused [V W A n o A n Ve Ve
organisation of workshops or training Jannual policy pla annual poicy[Workshop in Doha” .. on the “urther training ortechnical
sessions? plan; 3
epresentative doha-2527389 i “Technical
experts working togethertodrve
footal forwara";
Jntos
45 [Does this consufing include talored [ F rdicator e W W A Ve Ve
(one-on-one) advice? - g
oian overnanceof
Techmical 201 other areas of y
" »
epresentative egistrtion prop
i plenary sssions and n smalle groups .~ saminisraton.
446 [Does thisconsulting include the [Orgasaton's webte; muft- o n n A A stautes A 12 Ve Ve
istrbution of templates or good Jannua pliy plan;annual polcy templtes witn Furthermore, FFA also assists
practices? ian;policy evluations; annual member asocition with regad to g the draftng ofsectoralcodes and s sued a tandard
eport;addtional evidence eectoral Code.
provided by organistion's
epresentative s request, rats o code ofethics.
ehic for 3l s,
recently reviewed and adopted by the FFA Counel.
w7 [od written the el - Wiostor e W W NA o o
evaluation of the impact of its relevant |annual policy plan; annual policy -d Fe d, mid 2019, Fi B¢
aseparate  |Plan lanalysed/evaluated/appraisedreviewed. lassociations? land impact monitoring of the Forward programme.
document report;addtionsl evidence
orovded by organisatio's
epresentative
T organisation ‘mp-wmmapnwmm at | 451 o witten policy that def d fial - [FPA 2017), . 85{Bref mentionof (e i = « injury.Over the st two s [NA A A No No
d fsimed health risks ual 5 aspectof spots. fotbal, prd ) of
specicactions simed at migating the ian;policy evluations; annual Jobjectives st and actions taken acks detai. s goal? ofbxcellence, whose workincludes sate-of-th-art iagnosis and trestment ofnjris, slong with a
eport;addtional evidence
] " provided by organisation’s |Medicine, up™,
epresentative
eam The data
e
52 et T et Tt [FPA LeterFotaal Medidne, (s efeence 103 p o conac s IR VA 03 o o o o o W W
i
imatters ian FFA'sDiploma n Football
egarding the hslth ks ofsporting 1523- vedicine.
actviies?
sccordance with ndicstor 1.1),test snnual eport,oratest (multiannual) polcy plan? epresentative eutrl et
“staff member”
indicator.
%3 e o rdcator ol See 5.0 0 0 WA m\ W A w Ve Ve
[imed atinforming atletes o the specfic Jannua plicy pla; annualpolcy
ks ssocistd withthe sportin question? plan poi fons;annusl
eport;addtional evidence
provided by organistion's
epresentative
54 [Does the organiation undertake actions [Grgatsation' webite muli-[FFA AcEiy Report (2017, pp. 58] ncator fulied A A o A A o A Ve Ve
[aimed at preventingor mitigatng the Jannal poiiy plan; annus! polcy
specic isks assoiated with the sprtin an;polcy evluations; annual
Jquestion? report;addtionsl evidence
orovded by organisation's
epresentative
55 o1 thearganiation conductam anaya of Tt PR Banehes mentaTheath e T Tovers [ mdator fafied. m\ 0 WA Ve Ve
the specic ks assocated with the sport Jannal port. Only mentions |footbal? Ineatt survey o anaysethe sk
in uestion? ian;
,
epresentative rojct 2428712 i “FEA
colaboratie project mvestigses
th ssueof concussion i
oot
[ Tt z - The AT o ndicator Tl A A o Ve Ve
Jevaluation of the impact o s relevant Jannal poiiy plan; annus! policy " Furthermore,
|actions? plan; |analysed/evaluated/appraised/reviewed. |head shall be red carded has been introduced.
report;addtionsl evidence
orovded by organisation's
epresentative
461 polcy @ mult- [ 2017), FiFA e i FFA Code. for iPA A A A FIFA Code ofEtics (2018, Art 23 (4) No No
sexual d |annual “onduct. t, lin football? |harassment |actions. |FIFA Code of Ethics (2012), Art 24 (3)
|specific actions aimed at combating sexual plan; policy evaluations; annual  (2017), p. 11; FIFA Code of Ethics  [objectives and actions to be found.
R el eport;additonal evidence [2012), Art 243 lchid protection: . 4.1
provided by organistion's
epresentative A alsojined the “start to Talk” Gurope, The goal of thisntative
%1 oo Sdoptacode T @ [FI¥A Code of thcs (2018), At 2.1 Genera prohBiton on sesual Farassment n [NA A o A A o A Ve Ve
2 wort? z1e 23 Coe of thcs
oromoting the physical nteriyof Jconduct
atetes?
%3 T et - o pornt of contact found regarding soxual[VA w WA 0 0 WA m\ o : o [The mdictor Goes ot appy o sexual Farassment
allmatters Jannaal harassment. 018 edition), the workplace (bt nspor),
lan;policy evluations; annual o h
egarcing combating sexual haassment in eport;addtional evidence orocedure and sanctios.
3 I\rtice 7 ofthe Dirctivesstipates that Human Resources shall, in
1), laest annal report,or epresentative thedi
thre nternal persons 35 permanent isson offcers for questions in
Jconnection with sexal arassment and bulying. The names an
intranet. Thelaison oficers shll be particulrly ufted to this task and
are boun toabsolute confidentaty. Employees afected b thse
(s ca speak o and seek advicefrom the aison officers. Once an
not take any action without the employee’ consent.
6.4 [Does the rganiation cooparate with ather [Orgaisaton' webste maltr Nondications of A cooperating with [NA o o A A o A o FFA oined the “Strt to TalK INatve” ofthe Counci o Earope Ve
Jorganisations other than s mermber Jannal iy plan; annus! policy Jother rganisations to combt sexal
Jorganisations o regiona ederations) with an;polcy evluations; annual narassment. [chid protection s oneof the main cooperaton areas under the FFA-
[ view o combating sexual hrassment in report;addtionsl evidence (Councilof Europe Memorandum of nderstaning: I the ramework of
Jpore? orovded by organisations this partnershi, the two rganiations o orces,for instance, to
epresentative [adiress the ssue of sexual violence agaist chidren in footbal,using
[Counci of Europestandards Counil of Europe Convention on the
protection of Chlden against exusl Explofation and Sexual Abuse,
known as the“Lanzarote Conventin’)
ot
Jeurope:and-fa-sign-memorandum-of understanding i
[The Councl of Europe and UNICEF are membersof FFA's Sfeguarding
and Chi protection Workin Group, which develops 2 policyon the
orotectionof chicren and vlnerabl aduls and a tooli fo FFA
member associtons.
763 [Does the crganiation promote the E - ] m W " Eihics workshops combine fun, education for U175 Ve Ve
Jexchange of best practiceson combating - oA (01 P
sesuat haassment among s memmber oian o begiven [asocitions? \with internatonal expers. - education-foru-175.2913264 hml
federstions? d s fro [ @
orovded by organisation's o, 47 nandsoolguide contans very e nthe 2017-2018:FFA Ehics Workshops for layers at the FIFA U-17 Workd Cup ndia 2017, the FIFA U-20
epresentative ine of oo practces with regards to sexual 17
narassment. In adiion, the Sexual focuson sexual Rarassment and gender qualty.
arassment and Workplace Bullying i1 A
Iousaines st b5 n 200 anes e a
55 [Does the arganiation undertake otherac- T ; a3 plotproect n - [V o A n n A 0 Ve Ve
tons (not refted o th exchange of best Jannual policy plan annual policy[ecucation fr U-175" [dscrimination workshop with a focus on
orctiesor cooperation with other ian; a
Jorganiations) aimed atraising awareness
o sexusl Farassment ssues
epresentative education or-v-175.
2915266 html 17 Good practice
Guide on Diversty and Ant
Discriminstion . 33
T3 (5o the organsatios ates and o7 = ThACode 5, [dator e o o o o o o o Ve Ve
17 Code of etics (2015),Art
fo rocessing complaints about unwanted 81
sevuat behaviour?
about ilations of these rues?
e,
o
indicator.
w8 Sdoptacode T T [FRGede 55 [ThecoC Gengan WA A o A A o A Ve 3
2 wort? FFA Code ofEtics (201 ", butno
s1 further detats rovided egarcing how t fle
[ compaint. However, Co o go o
about vilations of thes rues? etal regarding the processofsubmiting a
jcomplaint
sbout ilaions of these res?
%3 = FIA Code of Ethics (01 W W " W W " W Ve Ve
Jon thepart of the Aucit and Compiiance
detal egarding the process by which the
about ilations of these rues? ethics Commitee investgates complints,
ioltions of these rules st be investigated?
[ Sdoptacode a @ [FI¥A Code of tcs (2018), A 65 [T CoE taes that “the paties il b [NA A " A A " A o /At 37 o the FIFA Code ofEcs (FCE) deines who th party = o [Aice 37 o the FCE ipulates “Only the sccused are
2 wort? informed that th [Ethics Commitee's] . the consideret s partes”
lcomplain about the outcome f the investigation proceecings have been lcommunicatons from the competent body. I any case, the partywil
nvesigtion” concluded and tht the fina report . shall major or
about ilations of thes rues? e referred o the aducictory chamber." t
s uncear (1) who "the parties” are 2) \ 26C8) a5 well s the o
[whather they areonly notfiedof the thereo;the apering of aucatory proceecings together with the
the utcome of conclusion of the nvestiation,or 3 submission ofthe fra eport whichcontains the outcome of the
[ecetve informaton on the finaloutcome of nvestigations . atice 63 CE) the composiion of th panel(article 35
theinvestigaton and the scucicaion that pars & ) s el 3, of course, th deciion (rice 78 FCE). A simiar
fllows Withregarc tothe Audt and [approsach appies i case ofan appesl before the F17A Appesl
|Complance Committe: o mention of the |Commitee. The procecdure described above ensures tht the party i
lcomittee havingtoinformthe ndividual
|who submitted the complaint of the [to ensure ts right to be heard (art. 71 FCE).
Joutcome of the nvestigation.
Fan e = Wiembers of W W A W W A W Ve Ve
016), Art 5, Art 37.10-b 8 37.16;
524
are asorequired to fufi the independence
about ilations of these rues? et
i Tt T Wil cccur 35 part o 5 A A o A o o
Jevaluation of the impact o s relevant Jannal iy plan; annus! polcy "
|actions? plan; |analysed/evaluated/appraised/reviewed.
report;sddtionsl evidence
orovded by organisation's
epresentative
71 - [FPA e i and [rrAhsss pig, s FIFA A A VA FiFA No No
polcy d fa preventing, detect Jannal (ao1e) fla actions reuiations pzcoudid-ssybupadvizkteaing
specicactions simed at preventing, ian;policy evaluations; annual [rom dopin” thespaciics f t i
etecting, FFA aunches new 11 ; -
epresentative oping/index i evidence-based research to-prevent-doping-educationnitative-2723534 i
w -
o




w2 [boes v 2 i from [[FIFA's . Regulations are in fine with A A A A WA A A Ves Vs
ldiscplinary rules o combat dopingin  [rules? internal regulatons; disiplnary _[doping: [WADA's World Anti-Doping Code”
[conformity with the World Anti-Doping I
representative doping/index.htm
a3 1), infatest FiFA Loter 11 WA WA A N WA A W& No mber for No
Jannal looping: |Anti-Doping Unit; even in an older etter
allmatters plan;
regarding combating doping n sport?
1508-
1.1),ltest annual report, o representative [11rulestopreventdoping_nevtral
[Regulations (2015}
@, ot ot indicator fulfled: See 47.5 NA NA A NA NA A NA Ves Ves
Jaimed a rasing awareness for anti-doping Jannual poicy plan; annual plicy
rues? plan: policy evaluations; annual
report; additonal evidence
provided by organisation's
representative
475 [Does the organisation undertake actions v NA WA A W& WA A WA Ves Ves
Jaimed at educating athletes on the dangers Jannual policy plan; annalpolicy [doping: information brochure s distributed to all
lo doping use? plan;
Jawareness of anti-doping matters and
“FIEA 2
representative launches new 11 rules to prevent [procedures.
ldoping education intative’:
It /news/y=2015/m=11/news=fta
@ [ooes z [FIFA Discplinary Code (2017), At [Indicator ulfiled NA NA A NA NA A NA Ves Ves
orocedures establshing its cooperation (L., exchange of information) and the World Anti-Doping Agency? nternal regulations; multi-annual 102.3; FFA Anti-Doping
Jwiththe World Anti-Doping Agency 15, Art
18.5, Art52.3, Art$6.2, At 69.
Jaditionalevidence provided by (At 70.1/2/3
lorganisaton's representative:
a7 [The Furth NA NA A oy Ves Ves
levaluation o the impact o ts refevant Jannual policy plan; annualpolicy (12018, Art 703 jthat ] 2 7037 2
plan; statistica report of its Doping Control
report; additiona evidence Jctiviis (with a copy provided to WADA),
orovided by organisation's o roof of
representative
implements a 81 policy FiFA |According to FIFA IFA|Does FIF football INA INA A FIFA Statutes Art 23, Art b No No
inclusion through sport. " turl educationsl Jannual o d ow lconstantly and its unifying, educational, cultural and humanitarian  actions.
i plan: (2017), . 13; iFA 2.0- "Yet, " o "FIFA Foundation": www.ifafoundation.com
Jsocial,cultural educational or elderly, etc) through sport? the latter
psychologicalcircumstances of provided by organisation's regarding inclusion-elated actions or
marginalised andjor ractured communities representative lobjectives (not even mentioning the word inorder to share the experience of the FIFA World Cup with as many fans as possible, FIFA has
through sport? inclusion’).
wainngs for
.
[FiFA's statutes, best praci a
FiFA Foundation
[The FIFA Foundation was established by public deed on 12 March 2015.
iat b
support fo
the the Foundation
resources offootbalr: éae
including the services of renowned footbal personaliies.
ts bjecti
[t
[Communty Programme
%2 fmember [Does 1), infatest ot NG point of contact found regarding (socall [NA NA A NA NA A NA No No
allmatiers Jannual inclusion.
ghsport? plan: policy evaluations; annual
regarding socia inclusion through sport? report; additonal evidence
1.1, latest annua report, or policy plan? representative
283 [Does the organisation promote the [Organisation's website; mult- No mention of [Earferin 2015, indicator fufiled NA NA A i T Ves Ves
lexchange of best practices on social lannual policy lan; annua policy. Associations.
inclusion amonits member federations? plan; policyevaluations; annual inclusion. 2709434 pafzcloudid-wedubTpezwcnisaciss
report; additiona evidence
provided by organisation's
representative
284 [Does the organisation cooperate with other w1 FiFA used Tnon- [NA NA A NA NA A NA No Ves
Jorganisations (other than i Jannal P in the context [the *Football or Hope" Programme are being carried on under the
lorganisations or regional ederations) with plan o pe’, |Community Programme of the FIFA Foundation
Ja view of improving the social, cutura, - [change. H g ,
leducationalor psychologica circumstances exists /foundation-2951480 htmi).
lof marginalised and/or fractured representative htmi; FIFA 12 months)information
lcommunities through sport? 3 very sparse ITo reach s goals, the FIFA Foundation has an array of programmes in
IFIFA Foundation': ludging from the Financial Repert for 2017, place:
to Football for [Community Programme
g FiFA [The
a-foundation. initiatives (such as the new 2018 FIFA toolfor of
which s, once h o
Jagan, rather sparse). invites for
fto
Jth, peace-building, refugees, leadership and
lgender equaliy.
Recovery Programme
in times of great need, the FIFA Foundation Recovery Programme.
unforeseen events with solidarty and emergency funding, which can be
used 1
[lune 2018 ater the volcano eruption there.
Footbal for Girls in the Middle East
For young girs in particular, footballereates significant opportunities to
oreak down barriers. There is a big opportunity to empower local
he
28 [Does the organisation provide resources for [Organisations website; mu WA N& A NA W& A W& No
Jcisabiity ciscplines? lannual policy plan; annua policy. cisabiity discplines.
plan; policyevaluations; annual
report; additional evidence
orovided by organisation's
representative
8.5 [Does the organisation undertake other - [FIFA 7 NA NA A NA NA A NA Ves Ves
Jactions aimed at improving the socia, Jannual 01 llyto
lcultura, educational or psychological plan: -
lcircumstances of marginalsed and/or it vet there
fractured communties through sport? {_en_neutral pd;
representative "FIFA Diversity Award 2016 - [but a recogrition of their eforts L., o
mention of potentil funding being inked to
the award).H
2 3
i [inclusion solely
f o1 focusing on
INews: nd women),
It/ vt comsustainabi
g NA NA A WA Ves Ves
levaluation of the impact of ts refevant lannual policy plan; annua policy. a important
plan; Janalysed/evaluated/appraised/reviewed. part of
report; additiona evidence
orovided by orgaisation's
representative
The organisation implements a policy | 49.1 mati-— [FIF [The FIFA Good [Does FiF FiFw of INA INA A FIFA Statutes Art 4 No No
combating discrimination in sport, Jannual o d football, iscriminati of aformal
|specfic actions aimed ot combating plan: policy evaluations; annval  [(2017) o actions member associtions can take to |said goal? Jand codes. In 2001, i te ol " Three-step procedure at FFA tournaments”
report; additonal evidence |dealwith discrimination, but gives no insight In2013,
provided by organisation's Jon FIFA's objectives and own (intended) approved iahting
representative Jactions. Ml its forms. In FIFAs i 9
involvesfive key, interconnected elements:
1
in FIFA Diversity i the 2018 FIFA' Russia™:
X oo adopta cade 3t comb internal NA NA NA NA A NA Ves Ves
2 in sport? I de of conduct [FIFA Code of Ehics (2018), At 21 [Statutes and Codie of Ehics.
|combating discrimination in sport? 21
o3 T3, infatest - NG point of contact found regarding WA WA A WA WA A WA No ; No
allmatters Jannual ldiscrimination Manager, for al discrimination related issues.
plan: policy evaluations; annual
regarding discrimination in sport? report; additonal evidence
1.1), latest annua report, or representative
254 [Does the organisation cooperate with other - g ndfare NA NA A NA NA A NA Ves Ves
lorganisations (other than its men Jannual poicy plan; annual policy[introduced at 2018 FIFA World |Network.
lorganisations or regional federations) with plan; plic evaluations; annual ~|Cup™ qualiiers™:
Jaview of combating discrimination in
jsport?
representative Imination-monitoring-to-be-
introduced-at-2018-ffa-world-
lcuptm-qu-2604235 i
B5 [Wote that “Actions with mat-[FIFA VA NA A WA WA A WA Ves Yes
Jannual
plan:
provided by organisation's
representative
35 [Do the organisation's statutes andJ o adopta cade -t combs @ [FFACode b5 [ndicator flfled. NA NA A NA NA A NA Ves Ves
2 in sport? FIFA Code of tics (201
for processing complaints about sa.1
[discrimination?
labout vilations o these rules?
.
this indicator
g T b FIFA Code 7.5 [T ingan  [NA WA A WA WA A WA Ves n Ves
internal regulations FIFA Code of Ethics (2018), At |anonymous reporting mechanism”, but no tologin
581 further details provided regarding how to file: |- ttps:/fwww bkans-
la complain. However, CoE does go nto
labout vilations o these rules? |detal regarcing the process of subitting a
[complaint.
labout volations o these rules?
En [boes adopta cade ot comb g [FIA Code of Ethics (201 NA NA A NA NA A NA Ves Ves
nternal regulations Jon the part of the Audit and Compliance
H of
2 or internal |detal regarcing the process by which the
labout volations o these rules? ethics Comittee investigates complants.
vilations of these rules must be nvestigated?
w9 z = z [FIA Code of Ethics (2018), ATt 65 [Te CoE states that "the parties' willbe _[NA WA A VA WA A WA No [ATt 37 of the FIFA Code of Etics (FCE) defines who the party . No [Aicle 37 of the FCE stipulates "Only the accused are
nternal regulations nformed "that the [Ethics Committee’s] P Jconsidered a parties”
Jsubmited the complaint about the investigation proceecings have been lcommunications from the competent boy. n any case,the party will
loutcome of 2 lconcluded and that the fnal report .. shall o
labout volations o these rules? e referred tothe adjucicatory chamber. It
s unciear (1) who "the parties* are, 2) , FCE) as wella the g
[whether they are oniy notifed of the i
the outcome of |conclusion of the investigation, or aso Jsubmission of the fina report, which contains the outcome of the
receive information on the inal outcome of rtice 69
the investigation and the adjudication that para 4 £CE) as wellas,of course,the decision artcle 78 FCE). A similar
follows. With regards to the Audit and lapproach applies in case of an appeal before the FIFA Appeal
|Compliance Committee: No mention of the |Committee. The procedre described above ensures that the party i
|committee having o inform the individual
the o ensure s right to be heard (art. 71 FCE).
. The adopta cade -t combs @ Members of o NA A NA NA A NA Ves Ves
16), 19,
FIFA Statutes (2016), Art 524 |in FIFA; Members of the Ethics Committee
Jare siso required to fufi the independence
labout vilations o these rules? criteia
these rules must be submited to anindependent or external tribunal?
i1 Between NA WA A [Clarfication on FIFA Task Force Against Racism and Discrimination” Ves Ves
levaluation of the impact of it refevant lannua policy plan; annua policy.
Jan; Janalysed/evaluated/appraised/reviewed. [gainst.racism-and-discrimination-2837757.htmi
report; additional evidence
orovided by organisation's
representative
The organisation implements a policy to promote | 50.1 mti-[FIFA |According to FIFA A Does FiF ) FiFA AFIFA women's INA INA A FIFA Female Leadership Development Programme: Yes Yes
gender Jannual o ow
lspecfic actions aimed ot promating gender plan: plicy evaluations; annual  {(2017),p. 13; FIFA 2.0~ The Vision [equality (and inclusion] in s actiites." Yet,said goal?. l6p_brochure_en_neutral pel
leaualty in sport for the latter i which sets out
provided by organisation's nformation regarcing FIFA's own equality- 2 "Successful fist run for anti-ciscrimination monitoring system'™
representative related actions or objectves. (1) of the FiFA satutes,
system-2920510
The FiFs
L Papua N
502 [Does the organisation rase awareness via - [FIF indicator fufiled NA N A NA NA A 0y Ves Ves
leducational materials for alldecision Jannual poicy plan; annual palicy[Diversity and Anti-Discrimination
makers on the importance of having a plan; policy evaluations; annual |(2017), p. 18, .39, . 43
[diverse representation on decision-making report; additional evidence
Jorgans throughout the sport? provided by organisation's
representative




The organisation mpl

Jement
hfrine.

tsa poliy to combat

report; additional evidence
provided by organisation's
representative

50.3 [Does the organisation undertake actions - FIFA NA NA VA Ves Ves
imed at supporting (future)leaders of both| Jannual equality in 2018)
Jsexes through either formal traning or plan; i jsports,
informal arrangements (e.g. mentoring report; additonal evidence symposion’ Jas anything more than discussion platforms, [women)? equalty.
Jsystem)? training
representative IFA [of any sort. Conversely, FIFA's Female
lProgramme". provide mentoring. However, i, in turn,is
S04 it membe T3), inlatest i No point of contact found regarding (zender) [NA m NA NA NA NA NA No No
Jannual leauality
all matters a pian; policy evaluations; annual
regarding gender equality ssues? report; additonal evidence
Jaccordance with ndicator 1.1, latest annual report, or latest (multi-annua) policy plan? representative
505 [Does the organisation cooperate with other it [P aFiFPro NA NA NA NA NA NA NA Ves Ves
lorganisations (other than its mernt lannual polic plan; annual poicy [agreement and announce.
Jorganisations or regiona federations) with plan;
Jaview of promoting gender equality in report; additional evidence footbal
Jsport?
representative |/news/y=2017/m=11/news=fifa-
[and-fifpro-sign-landmaric-
lagreement-and-announce-
Imeasures-to-enhan-2918747.htm
505 i e A part. the indicator ulfled NA NA NA Ves Ves
levaluation of the impact o its relevant Jannual policy plan; annual policy P d ad the outcome
Jactions? plan Janalysed/evaluated)/appraised/eviewed. lof which

levaluation of the impact o it relevant
Jactions:

il
Jannual policy plan; annual policy

pian
report; additional evidence
provided by organisation's

representative

Janalysed/evaluated)/appraised/eviewed.

with
 standards to build

511 IFA Integrity in Footbal A [Does FiF L P it [FFA BKMS Reporting System: https://www.bk:
4 Jannual policy plan; annual poicy |Combatting Match member Inthi , FIEA of tg
lspecific actions aimed at combating match- plan; policy evaluations; annual —Manipulation’ match-fixing: this document does not
faing? ' Legal FIFA Appeal Committee refects the appeal lodged by Ramén Maradiaga’
df; [actions or objectives
representative [FIFA Specific Recommendations the-appeallodged-by-ramon-maradiaga.html
Manipulation,
.4 inorder
Irumber L -
512 it membe T3), inlatest i NA INA NA NA my NA INa No No
Jannual Manipulation,
all matters plan; policy evaluations; annual  [p. 1 vision.
regarding match-fixing issues? report; additional evidence
Jaccordance with ndicator 1.1, latest annual report, or latest (multi-annua) policy plan? representative
513 [Note: 1.5, 516, or 51.7 are ful il P [Sees1a NA NA NA NA NA NA NA Ves Ves
|iscipinary rules to combat match-fixing? internal regulations; disciplinary.
rules
514 [Note: 3 athletes, and referees. They d{Organisation's statutes and _[FIFA Code of Ethics (2018), At 2.1, Indicator fulfled. NA NA NA NA NA NA NA Yes Yes
1; FIFA Code of
placing a bet related to youth leagues and a rutes 2017), 5.9
[competition or match that he/she m:
(injdirecty nfluence?
515 [Do these rules Incude provisions banning P [FiA Code of Ethics (2018), Art 2.1 NA NA NA NA NA NA NA Ves Ves
Jany member of the federation from internal reguiations; iscipliary (At 16.1, Art 26.1 |confidential information, and a general
[spreading confidential information which rufes proibition from participating in
may reasonably be expected to be used in betting/gambling.
fthe framework of a bet?
516 [Do these rules indude provisions [Organisation's statutes and __|FIFA Code of Ethics (2018), Art 2.1 Indcator fulfled. NA NA NA NA NA NA NA Yes Yes
lestablishing the oblgation for every internal regulations; disciplinary (At 29.2
mber of the organisation to report any rules
requests to unduly influence competitions
lor matches arganized by the federation?
517 [Do these rules incude provisions [Organisation's statutes and _|FIFA Code of Ethics (2018, Art @ Ethics Committee shall be competent to[NA NA VA NA NA VA NA Ve Ve
lestablshing the procedure for punishing internal regulations; disciplinary ~[29.3; ArtS8- 67, Art 6880 [investigate and adjudicate al conduct within
Jany violations of the above rules? rufes Jassociation football that has ltie or no
|connection with action on the ield of play”
518 [Does the organisation undertake actions FiF FiFa assodiations on WA indicator flfled. NA my NA Ves Ves
est Manipulation, P [Ahead of spe
practices on combatting match-fxing? -1, p.4,p.10 [the exchange of best practices s essentialin tion, relevant
|dealing with match-fixing, but give no integriy-related tasks and key updates.
indication of actions taken by FIFA tself to
facltate/encourage this exchange. [Empowering and supporting confederations and MAS
Forward
W 2 project
e i
519 [Does the organisation undertake actions to [Organisation's website; mult- | FIFAINTERPOL training FIFA has In the past held workshops to train_[NA INA NA NA NA NA NA Ves Ves
leducate elte athietes, promising young Jannual P
lathltes, coaches, referees, trainers, and plan; , however.
|cubs about risks relating to match-fixing?
Jathltes, coaches, referees, . (furthermore,
representative I *FIEA INTERPOL which formed
statement on INTERPOL" lthe cornerstone of this project has since
FIFAS plot
ng
e indicator flfled. my NA A Ves Ves

m implements apolicy forthe | 52.1 d mult-[FIPA Code of Condu (2017),p. loces i Ves,FIFA INA INA NA 2018 World Cup - Sust oncept’
sport? Jannual I:no he 2014 strat
specifc actons simed at promoting ol FA20- » up included the g egy_e_webpdf
report;additions evidence [Future (2016),p.59, pp. 61:62; _|More information may be obtained by Imore ustainable competition.
Fiea 4 Sustainabiity Strategy 201 FIFA World Cup™:
representative 90; FIFA 2014 World Cup /2014 WC Sustainably Stategy, p. 10: "This
;5 FFA 2018 et 2666950, pef2cloudid-hoysulsuivogspamnohl
e, nternal
|document: the FIFA Worid Cup Sustainabilty cimateprotectionstffs_neutral pdf) "CARBON MANAGEMENT AND CLIIATE PROTECTION AT FIFA™
Strategy - Acton Plan')
lementandcimateprotectionatfifa_neutral
"UNFCCC and FIFA oinforces to combat climate change”:
in 2016, ) Cimate
Neutral combat.clmate-change- 2831391 html
ifa-oinforces-to-combat-climate-change-2631391.
"FIFA - Sustainabity" htps://www.ifa.com/sustainabilty/
Ineutral by cingh e
compensated according to the gobal GHG protocol. "sustainabiity Strategy of the 2018 FIFA World Cup™"
Diversty with
ereat varity of social and environmental ssues elevant for FIEA and for ‘Main stadium of Russa 201 receives ‘green’ certfication”:
by, cimate change, anti
G5 e T et i No poit ofcontatfound egarding e ThA O A A o i o
matters — lenvironmental sustanabilty.
allmatters plan; poicy evaluations; annual
regarding promoting environmenta! eport aitonsl evidence
lsustainabilty?
accordance with indicator 1.1), latest annua report o Istest (malti-snual) policy plan? representative
523 [Does the organisation incorporate the use T 2018 o o o o o A A Ver Ver
lo an environmental management system Jannual poicy plan; annual palicy.[FIFA World Cup,p. 10
(150 20121 or simir) in s hsting plans poicyevaluations; annua
Jagreement for s major events? report; host contract; additional
Jevdence provided b
lorganisation’ representative
524 z o Fira wBd[Fo bidsfor the 2018 and_[NA A A A o A A Ves Ves
d on the bassof 2022 World Cups,
Jealuating bids o host s major events? representative 12022 #1FA World Cup bid lenvironmentalconcerns can be found: The
thatonly bi minimum b
score are shortisted? scrutiny as the
e 2018 and 2022 FIFA World 1and
e environmentl criteria amang the criera used for evaluation? lcups
1; iea "
process for the 2026 FiFA World_or with
525 Wote: speciic FiFA 2018 " WA WA A Ves Ves
lustainabiey. p.31 theL0Cs
the host agreement of ts major events? lorganisation’s representative effortstoreduce Competition-caused .
lenvironmental harm ... "The Host City with regar the bidding member
idertakes to minimise any unfavorable .
lenvironmental efectsof the organisation and promote sustainable development n the hst country;
Jand holding of the Competitions i the Host 1« a strategy for op
ity and alo to adopt the principles of 10005¢:
- provisions for sustainable proc management;
526 S JFien o be provided inthe ntial Fwcs FFA and LOC ndicator fuiied A A o FSustainabilty Strategy of the 2018 FIFA World Cup™" Vs Ves
. 16;FIFA . sustainabity?>
lsustainabilty? , 12018 World , they arefor the most
the rather than specifc
5. 10.12; jaste
FIFA 2018 World Cup Waste [Management Concept” should slso be
"  Concept o
Jreen standards for stadiums, and dimate
Jaction (25 well
527 [Does the organisation undertake actions [Crganisations website muti- Notraces o FIFA = WA WA A Ves Ves
s Jannual poicy plan; annual palicy
practices on environmentalsustainabilty plas poicy evaluations; annual sustainabily. sustainabity? Further, FIFAis host
Jamon its member federations? report; additonal eident i
provided by organisation's
representative
528 ot o traces o other actons aimed at [Has FIFA made any other concerted efforts to promote the_[€1.52.1 indicator fufiled A A o Ves Ves
sporting[annuslp promoting
lenvironmental sustanabilty ofsporting [activities? plans poicy evaluations; annual
Jctivities? report; aitonal vidence
provided by organisation's
representative
525 [Does the organisation cooperate with ather [Crganisations website mu- o traces of FIFA cooperation with other[NA WA A WA A o WA o " September 2016, FIFA joned the Urited Nations Cimate Change Ves
loganisations (other than ts member Jannual poicy plan; annual policy lorganisations inthe context of : .
lorgarisations or regonal federations) with plas poicy evaluations; annual lenvironmental protection/sustainabily.
[aview of promting the envronmenal report; additonal evident e
sustainabiity of sporting activities? provided by organisation's recuced, and compensated according to the global GHG protocal.
representative
5 i e World Cups A o A o FSustainabilty Report 2014 FIA World Cup Brazi™ Ves Ves
Jevaluation ofthe impact o ts elevant Jannual policy lan: annual palicy P es
Jactions? ol Janaysecyevaluated/appraisedreviewed. ofthe2014fwc_neutralpa
eport aitonsl evidence fw._nevtral pof)
provided by organisation's
representative
implements 3 531 mul FIEA. |Does IF arcer and/ or INA INA NA No No
the dual career o athletes. Jannual poicy plan; annual palicy Le,no other
Jspecifc actons simed at helping atletes ol policy evalustions; annusl polcy found . dual
por careers),
leducation or work? leducation/work said ool
representative
G5 e T3, ftest malt No point of contact found regarding dual [NA A o A o o o o o
nual lareers.
allmatters plan; poicy evaluations; annual
regarding dusl careers? report; acitonal vidence
accordance with inicator 1.1), latest annua report o Istest (mlti-snual) policy lan? representative
533 [Does the organisation undertake actions [Organisations website m o traces of 7 o ndicator not fafled. WA WA A o Ves
Jaimed at promoting the exchange of best Jannual poicy plan; annual palicy del
practices on dualcareers with ts member plas poicy evaluations; annual other work? I oy FFA through the FFA Forward Development Programme.
federations? report; additonal evident
provided by organisatin's
representative n
ractice and encourages smila programmes as part of FIFA Forward.
footbal,
be leaders and rle model p
53.4 [Does the organisation undertake other [Organisations websie; mult o traces of 3 [Has FiFA g Gl career ndicator fuiea. A A o Ves Ves
Jactions (not reledt o the exchane of best Jannual policy plan: annual palicy emphasized. hi 5 /s Football
oractices o cooperation vith other plan; poicy evaluations; annual ncorporate the concept of dua careers in conferences, which occur on annually with the confederations and 211 Member Associations
lorganisations) simed at promoting and report; aitonal vidence thei aciviies.
lsupportingthe inclusio of the concept of provided by organisation's
Jualcareers i the activiies of ts member representative
federations?
WA A A WA A o o

Jorganisations (other than its mernt
lorganisations orregionalfederations) witl
laview of helping athletes combine their
lsporting career with education or work?

535 [Does the organisation cooperate with other

h

[Organisation's website; multi-

provided by organisation's
representative

[No traces of FIFA cooperation with other [NA
lorganisations In the context of dual careers.




556 [boes il s Fi NA NA NA o o,
levaluation of the impact o itsrelevant Jannual policy plan; annual policy [Player Development Department.
Jactions: Jan; [analysed/evaluated)/appraised/reviewed.
report; additional evidence
provided by organisation's
representative
implements a 541 . FIFA Grassroot [Does FIFA 5 INA INA NA [FIA Tournaments: hittps://www. fifa.comfifa-tournaments; No. No.
sportforal. d Jannual i Jactions.
Jspecific actions aimed at promoting sport pian; L FIFA [Youth development/ FIFA Grassroots programme: "Youth development/ FIFA Grassroots programme":
for alt? INote: i
etc). humit
representative 4476 recreationallevel) does not elaborate on [ 12). festivals
FIEA's role in this intative. for . the kids
Kids,
lequipment, financial contributions, and consultancy.
lUnder pery
1a) of
52 it membe 1), Inlatest i No point o contact found regarding the_|NA my A my NA NA NA No No
Jannual promotion of football s a recreational sport.
lcontact and s respansible for sport for all? plan; policy evaluations; annual
Ipoes
1.1),latest annual report, or policy plan? provided by organisation's
representative
543 [Does the organisation undertake actions [Organisation's website; multi- No traces of =] [crsa1 indicator flfled NA NA NA [FIFA Tournaments: https://www.ffa.com/ffa-tournaments/ Ves Ve
Jaimed at promoting sport for al? Jannual policy plan; annual policy [at promoting sport for al. lsport for a2
plan; policy evaluations; annual ["Youth development/ FIFA Grassroots programme"
report; aditional evidence
provided by organisation's
representative
544 [Does the organisation undertake other [Organisation's website; mult- o traces of a crsat indicator fulflea, NA NA NA [FIFA Tournaments: https:/ /e ffa.comifa-tournaments/ Ves Yes
Jactions not related to the exchane of best Jannual policy plan; annual policy
practices or cooperation with other pian; policy evaluations; annual incorporate the concept of sport for allin Vouth development/ FIFA Grassroots programme"
lorganisations) aimed at promoting and report; additional evidence their activties. o e
|supporting sport for all in the actviies of ts provided by organisation's e their regular physical
member federations? representative leducation (PE) curricule, their country.
or , offine
Imaterial and equipment (oalls, bios, cones etc ).
545 [Does the organisation cooperate with other [Organisation's website; multi- [No traces of FIFA cooperation with other [NA NA VA NA NA NA NA o i z Ves
Jorganisations (other than its member lannual policy plan; annua policy lorganisations in the context of sport foral. kil training curriculum in sport settings ("Line up-Live up') focusing
lorganisations or regiona federations) with plan; policy evaluations; annual
laview of promoting sport for all? report; additional evidence Jsocal, risky and delinquent behaviour:
provided by organisation's
representative
Besic
physical education and values education.
ED i e active NA my NA No No
levaluation of the impact o it relevant Jannual policy plan; annual policy P forall? Imembers (male and female). This used to happen in the past via FIFA's “big count” which dates from
Jactions? plan Janalysed/evaluated)/appraised/eviewed. several years ago. The accuracy of these data was heavilydepending on the quaity provided by
report; additional evidence [Member Associations.
provided by organisation's [Ever since FIFA N
representative
Inext years.
55.1 dditonal | ' However, FIFA's INA INA NA INA INA NA INA Yes Yes
professional athletes minimurm requirements for standard lcontracts? P
Jathete contracts? lorganisation's representative |footballers’ contracts" (2008):
Itps:/fww.fifa.com/about-
fifa/news/y=2008/m=12/new
for-professional-footballers-
lcontrac.273809 htm; FIEA
I
5.2 [Do these minimum requirements include a dard e Player NA my A my my A NA No No
lstandard on minimum wages? [collective bargaining agreement ~|Contract Minimum Requirements
(2008)
553 [Do these minimum requirements incude dard [FFA Player NA NA NA NA NA NA NA o R o
Jstandard on internal discplinary rules with rules included. 3
Jsanctions/penaltes (fines) and the (2008), Art 10.2 Decisions on such cases are thus related to the payment of such
necessary procedures? |compensation.
5.4 [Do these minimum requirements include dard Fe Player “The NA NA NA m NA NA my o For cases of national dimension and on the basis of the FIFA Statutes, No
Istandard on the process for the resolution lcollective o p Member Associations are expected to establish dispute resolution
o disputes not covered by the contract? (2008), Art 10.1 between the Player and the Club on issues h ided
ot covered by the Contract”,no further |Crcular 1010 and Circular 1125.
topic. FIFA's Regulations on the Status and Transfer of Players, Article 226,
[dimension: "Without prejucice o the right o any player or club to seek
[rdress before a cvi courtfor employment-reloted disputes, FIFA s
la player of on international dimension; the aforementioned parties may,
555 |Does the organisation undertake actions [Standard athiete contract; i 2018, FIFA started ts NDRC Program. [Indicator fulfled. NA NA A Ves Ves
Jaimed at promoting social dialogue |collective bargaining agreement 3 [ , ECA, WLF), promotes regulations_en_3373
(between athletes and clubs)? Member. I 6001
efficient and cost-effective manner.
the national

the
stakeholders of South Africa, Ghana, Egypt, Botswana, Panama, Honduras, Ecuador and Paraguay. The

loutcome of the workshop is 3 NORC implementation roadmap for each country. FIFA, through its
licy for the | 56.1 . - [Fi (2017) INA INA NA INA INA NA INA Yes Yes

or the policy ml
promotion and safeguarding of human rights. " rights?. lannual policy plan; annual poicy
|specific actions aimed at promoting and plan; policy evaluations; annual
|safeguarcing human rights? report; additonal evidence
provided by organisation's
representative
562 ft membe T3), inlatest Uit [FIFA Report by the FIFA Human _|FIFA does have a point of contact but the _ [NA NA NA NA my NA NA No [We have a dedicated staff member, Human Rights Manager, for al No.
fights [annual p 7),p. uman rights elated issues,
|contact and s responsible for human rights_issues? plan [the section of FIFA's
ssues? report;additional evidence lBoard, p. 3 responsible for supporting the (independent)
Human Rights Aduisory Boare
Jaccordance with ndicator 1.1, latest annual report, or latest (multi-annua) polcy plan? representative

563 [Does the organisation undertake actions mar NA NA VA NA NA VA NA Ve Ve
Jaimed at promoting and safeguarding. Jannual poliy plan; annual poicy  [Board, p. 2 Rights Advisory Board.
numan rights? plan; policy evaluations; annual
report; additional evidence
provided by organisation's
representative
56.4 |Does the organisation undertake other mait[FIEA FiEAs NA NA NA NA NA A my Ves Yes
Jactions not related to the exchane of best Jannual [Rights (2017),p. rd [mentions that
practices or cooperation with plan; polcy evaluations; annual —[Development Programme member associations ... IFA has Included
lorganisations) aimed at promoti o the
[safeguarding human rights in the actvties provided by organisation's [Bidding Process for the 2026 FIFA [regulations of the new Forward Programme".
Jof its member federations? representative [World Cup, p. 5; FIFA Bid [These considerations were not found in the:
026 FIF Conversely, human
[World Cup, p. 12 rights were included in the evaluation of bids
Jfor major events under FIEA's new Bidding
565 [Does the organisation cooperate with other [Organisation's website; muli|'FIFA, Council of Europe establsh |Cooperation between FIFA and the Council [NA NA VA NA NA VA NA Ve Ve
lorganisations (other than its member Jannual poliy plan; annual poicy [partnership”: o Europe.
lorganisations or regiona federations) with plan;
laview of promoting and safeguarding
uman rights?
representative lestabiish-a-strong-partnership-
Imou-on-h-2926210 html; FIFA
land the Councllof Europe to
Joou i
566 |Does the organisation formaly take human FiFA indicator ulfled NA NA NA NA NA NA my Yes Yes
rights critera into account when evaluating provided by organisation's for the 2026 FIFA World Cup, p. 5;
bids to host its major events? s representative [FIFA Regulations for the selection
Jassigned on the basis of pre-established and objective riteria? of the venue for the final
lcompetition of the 2026 FIFAWC,
thatonly b minimum Art362,Ar8
score are shortlisted?
evaluation?
57 [Note: specifi’ Ves, this s th ber 2017 NA NA NA i P Ves Ves
numan rights requirements in the host ladaitional evidence provided by requirements inked to humon ights?
[agreement of its major events? lorganisation's representative World Cups: Irocess-for-the-2026-fifa-world-cuptm-2916170.html
United. I'STRUCTURE, CONTENT, PRESENTATION, FORMAT AND DELIVERY OF BID BOOK":
INations’ Guiding Principles on Business and Human Rights;
- e.content and format.of bid_neutralpdf
[assessment conducted by an independent organisation;
- The integation of hotel, 2026 1P
68 ights dditional [FIFA o es. FIF indicator flfled. NA NA NA Ves Ves
(potential hosts on human rights issues? |risks? ip15  [provided. d
lorganisation's representative ‘s Human the UN
(Guiding Principles on Business and Human Rights
[The strategies from both FIFA and
the host entiies. These collaborations Include a wide range of actvities, some of which are the
lrovision of advice to host entities.
565 - [FIFA NA NA NA T3 Maren Ves Ves
levaluation of the impact o its relevant Jannual policy plan; annual polcy [Rights (2017) Jactions have had. |promotion and protection of human rights? forms:
Jactions? plan; Ihuman-rghs-experts-to-meet-on-13-march-2875485.html
report; additional evidence Fist, level, Board, which
provided by organisation's its Statutes. The 016"
representative b ystem, NGOs, trade unions, FIF d othe
the |AdvisoryBoard_ToR_final_Neutralpelf
reference.
evaluations of the effectiveness of FIFA's human rights work both through direct engagements and the rst report of FIFA's Human Rights Advisory Board published!
571 [statutes;internal regulations. [Does FiFA [FFA efines, indicator ulfled. INA INA NA [FFA Statutes Art 15g. Yes Yes
P
require the organisation to determine: lcontrols, |Addiionally, the majority of FiF
|whether any entity receiving funding has in Articl 1p)of the FIFA forward-programme/indexhtm
place anti-corruption controls which
manage corruption isks?
et
Jesides, art. 15 (g) of
572 z a B = : regulations [Sees71 7] indicator ot fufiled INA INA NA FIFA “Forward” Development Programme Regulations' No. the No a
P ' funding has in program.
lestablish that the organisation requires any [corruption rsks? lproject they receive funding for? 2790869 paf2cloucidvnar7zbscpvcincea7h27 1, - page 10) - this combined with the requirement of e.8. Agreed
lentity receiving funding to implement anti segregation of accounting etc. Upon Procedures, a separate bank accounts and the need for a
See FIFA Forward regulations level
[transaction or project? Jorganisation reuires Jothers a clear set o controls. In addition FIFA has a robust program of
relevant transaction or project? 12790869 paf2cloucid=vnar7zbscpvcincea7h27 place in which
report 2017 - n 2018 practically all MAs receiving funding are subject to
lacentral review
53 v 7 Tormal policies reay regulations jsees71 Guring central 3 indicator not fulied NA NA NA [FFIFA "Forward” Development Programme Regulations' No o,
b s
2780869, paf2cloudid=vnarTabscpvdncea7h2? [funding.
Jahead in case adequate anti-corruption lontrols? See FIFA Forward regulations
internal thatthe
12790869 pafecloucid=vnar7zbscpvcincea7h27
o project?
internal thatthe
lentity refuses to implement these?




